
 

 

August 
Membership Meeting 
Wednesday, August 7 

Minneapolis Central Library 

Doty Board Room 

6:30PM 

Special Order of Business:  
Nomination of delegates to 

Council 5 Statewide  
Convention  

 
September 

Membership Meeting 
Wednesday, September 4 
Minneapolis Central Library 

Doty Board Room 

6:30PM 

Special Order of Business:  
Election of delegates to 

Council 5 Statewide  
Convention  

 
We want YOU at our meet-

ings! We will accommodate 
you, pay for parking,  trans-

portation, lost time from 
work, and childcare.  

 

LIKE us on Facebook:  

facebook.com/AfscmeLocal2822  

Visit our website: www.afscme2822.org 
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UNION! 

  we  deserve  
AFFORDABLE       

     HEALTHCARE! 
Workers at Hennepin County and members of 
Local 2822 have been showing our united 
power as we fight for affordable healthcare for 
ourselves and our families. The final results 
will be too late for print (check your email, 
our website, and Facebook for updates), but 
no matter the end results, we have already 
won some major victories!  

On Thursday, July 18, delegates from all sev-
en AFSCME bargaining units in Hennepin 
County and delegates from our sister unions 
and associations representing Hennepin Coun-
ty employees came to consensus as a united 
front with health care benefit recommenda-
tions. 

Hennepin County’s self-insurance fund is re-
markably healthy, thanks to stewardship of the 
plan by all representatives at the table each 
year. The outside actuarial firm that analyzes 
the county’s self-insurance fund annually 
came to the table recommending a -0.83% 
decrease to the plan.  

Labor and management did agree to recom-
mend all interest earned on the health fund’s 
reserves be allocated back to the plan. Per 
Minnesota state statute, interest from the plan 
must be sent back to the county’s general 
fund, but the same amount of money can be 
reallocated back to the plan. This is an im-
portant victory that our Hennepin County AF-
SCME locals have been working toward for 
years. 

The proposal labor reached consensus on is as 
follows: 

★ Decrease in urgent care co-pays from $50 

to $35 

★ Elimination of all office visit co-pays for 

all members of the plan 

★ 50% decrease in all prescription co-pays 

A recommendation was also made for a one-
time rebate in the amount of $300 to employ-
ees enrolled in single plans and $600 to em-
ployees enrolled in family plans. These 
amounts match the highest deductibles of 
those plans. 

This kind of collaboration between unions was 
a significant victory in itself and was a power-
ful way for us to stand up to the boss. And it 
was this power that the County was afraid of. 

Because instead of looking to our unions for a 
plan that would make our health plan more 
affordable and give money back to Hennepin 
County workers, County Administration de-
cided to end the consensus process early and 
slip their own plan onto a County Board Com-
mittee agenda for Tuesday, July 23.   

But our AFSCME family was there, telling 
our stories of what affordable health care 
means to us, through phone calls, emails, and 
open forum. And it worked! The committee 
voted to delay the vote and AFSCME set up 
meetings with Commissioners to talk about 
OUR healthcare plan. The County’s proposed 
plan was scheduled for the County Board 
agenda on July 30. We had one week to make 
our case, through phone calls, emails, meet-
ings, and most importantly, by getting our un-
ion family to show up on July 30.  

No matter the result of that meeting on July 
30, we have already won so much. We have 
stood together, we have proclaimed what we 
deserve, we have told the truth to those in 
power, and we have shown up for ourselves, 
our union, and our families.  
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Labor Lingo 

AFSCME: American Federation of State, County, and 

Municipal Employees. Founded in Madison, Wisconsin in 

1932, three years before the establishment of the Wagner 

Act, and decades before the official legal recognition of 

public sector unions in most states, its first President Arnold 

Zander was known to travel the Midwest and visit union 

organizers who had been jailed for attempting to organize 

their workplace. Public sector unions were considered to be 

illegal in much of the country at the time of AFSCME’s 

founding, and many early AFSCME organizers were will-

ing to face jail time to build power for working people. AF-

SCME represents state and local government workers 

across the United States. 

 
Labor Lingo is an attempt to explain the many labor and work-
place acronyms and terms commonly used. If you have a phrase 
you’d like learn more about, email: 
lindsey.fenner@afscmelocal2822.org 

Workers who are nursing have rights! 
A 2822 Worker-Lactivist 
 

Balancing family and work can challenge anyone, and thank-
fully, employers are required to allow nursing workers time 
and space to express or pump breast milk. Do employees and 
our employer understand these obligations? The 2010 amend-
ment to Section 7 of the Fair Labor Standards Act and MN 
Statute 181.939 are clear: employees pumping milk will re-
ceive adequate breaks and use of a private location that is not 
a bathroom. Be assured, nursing workers are not receiving 
special treatment! They are taking care of their body’s needs.  

Nursing workers can pump or express breastmilk during regu-
lar unpaid breaks and regular paid breaks. Additionally, they 
can request additional unpaid breaks to ensure adequate op-
portunity to pump, clean equipment, and store milk. Breast-
milk can be stored in a shared work refrigerator, right next to 
other foods, because it is not a biohazard. Some workers may 
prefer to use a cooler they bring from home, or place milk 
containers in a bag of some sort before placing in a shared 
refrigerator; this may offer more privacy if desired.  

 Workplaces will provide a space for employees to use a 
breast pump. The space does not need to be permanent, or 
used exclusively for this purpose, but it must be available to 
someone whenever needed to pump. The space is required to 
guarantee privacy and it cannot be a bathroom. The space 
should have a chair, an electrical outlet, lighting, and a table 
or counter to accommodate equipment.   

These are your rights! Communication is key. While you may 
need to advocate for yourself, be assured, your employer is 
required to accommodate your needs. Ideal privacy is covered 
windows, locking doors, and a soundproof space. Conference 
rooms and closet areas can work fine, and if a door cannot 
lock, a lock could be installed, or at a minimum, a do not dis-
turb sign can be posted on the door. Ideally, new building 

design or remodels will reflect these requirements, and for-
ward-thinking institutions already incorporate nursing needs 
into building design.  

Hennepin County has an opportunity provide our legal rights 
if they consider the needs of nursing workers when designing 
building projects. Companies and institutions who provide 
adequate spaces for nursing workers find that employee reten-
tion increases, since workers will feel their health and work/
family balance are supported. We should ask our supervisors, 
“How will you support our breastfeeding employees?” If you 
need support making sure your rights are being respected and 
the law is being followed, contact our stewards:  
afscme2822steward@gmail.com 
 

Minnesota Statute 181.939 NURSING MOTHERS. 

(a) An employer must provide reasonable unpaid break 
time each day to an employee who needs to express breast milk 
for her infant child. The break time must, if possible, run concur-
rently with any break time already provided to the employee. An 
employer is not required to provide break time under this section 
if to do so would unduly disrupt the operations of the employer. 

(b) The employer must make reasonable efforts to provide 
a room or other location, in close proximity to the work area, 
other than a bathroom or a toilet stall, that is shielded from view 
and free from intrusion from coworkers and the public and that 
includes access to an electrical outlet, where the employee can 
express her milk in privacy. The employer would be held harm-
less if reasonable effort has been made. 

(c) For the purposes of this section, "employer" means a 
person or entity that employs one or more employees and in-
cludes the state and its political subdivisions. 

(d) An employer may not retaliate against an employee 
for asserting rights or remedies under this section. 

SILKWOOD 

Aug 30 7PM 4200 Cedar Ave S 

Come to Labor Movie Night! 

Local 2822 is reviving Labor Movie by screening a vari-

ety of movies about workers and the labor movement.   

Movies will be shown on the last Friday of the month at 

the meeting room at 4200 Cedar Ave S, Minneapolis. All 

of our union family is welcome, as are friends, communi-

ty members, and fellow travelers. Food and beverages are 

allowed and encouraged. If you have a movie suggestion, 

email Brett Schlosser, 

brett.schlosser@afscmelocal2822.org 



 

 

Upcoming Events 
(a more complete list is on our website, 
www.afscme2822.org) 
 
HC AFSCME  
Education, Engagement, and Outreach Committee  
Monday, August 12, 5:30PM-7PM 
Health Services Building, Room 110,  
525 Portland Ave. S, Minneapolis 
Each month, folks from the different HC AFSCME Lo-
cals meet and plan ways to inform and connect with our 
members. Interested? Contact Ali: 
ali.fuhrman@ afscmelocal2822.org 
 
Minneapolis Regional Labor Federation 
Guest: Hennepin County Sheriff Dave Hutch 
Wednesday, August 14, 6PM 
Minneapolis Labor Centre, Room 218 
312 Central Avenue SE, Minneapolis 
If you a non-delegate who would like to participate in 
the conversation with Sheriff Hutch as a guest, email 
Chelsie Glaubitz, Chelsie@minneapolisunions.org 
 
AFSCME Family Picnic 
Sunday, August, 18, 1-5PM 
Battle Creek Regional Park, Maplewood 
Save the date for AFSCME Council 5’s most important 
social gathering! There will be food, fun, prizes and 
most importantly, our Minnesota AFSCME family! 
 
Labor Lunch 
Thursday, August 22 
South Suburban Hub, Room 174, 11AM-1:30PM 
Come get lunch, meet union folks, and talk union! 
 
Local 2822 Labor Movie Night: Silkwood  
Friday, August 30, 7PM 
4200 Cedar Ave S., Minneapolis 
“A worker at a plutonium processing plant is purpose-
fully contaminated, psychologically tortured and possi-
bly murdered to prevent her from exposing worker safe-
ty violations at the plant.” We’ve got the movie, you 
bring the snacks! 
 
 
 

July Meeting Highlights 

★ Regina Jones and Anthony Ware were selected by the 
membership to attend the Minnesota Union Leadership 
Program put on by the U of MN’s Labor Education 
Service. 

★ Dirk Schott was elected by the Executive Board to fill 
the trustee vacancy. Thank you Dirk! 

★ The membership approved a $250 donation to the AF-
SCME Council 5 picnic. 
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AFSCME Announcements 
 
Nomination and Election of Delegates to  
AFSCME Council 5 Convention!  
The AFSCME Council 5 Statewide Convention will be held 
this year in Duluth, MN, October 3-5. Nominations for 
2822 delegates will take place at our August membership 
meeting, with elections, as needed, taking place at our Sep-
tember membership meeting. If you are interested in being a 
delegate, contact Ali, ali.fuhrman@afscmelocal 2822.org 
 
New Emails Coming Soon! 
Look for new email addresses for local 2822 officers and 
stewards! We are hoping that consistent email addresses 
will make it easier for folks to communicate with us and for 
better collaboration. The new emails will look like this: 
First.last@afscmelocal2822.org 
 
It’s Not SPAM, It’s Action Network! 
Local 2822 has started utilizing a free organizing tool from 
the AFL-CIO called Action Network. This will give us the 
ability to email just workers in a particular department or 
worksite when we have specific updates just for those 
workers. We are phasing out our email listserv from 
Riseup.net and switching over to Action Network. But we 
don’t want to lose you! If you find you are no longer getting 
emails from Local 2822, you can subscribe to our Action 
Network updates on our website: www.afscme2822.org 
 
Department Updates! 
Security: Central Library and North Hub: Because of pres-
sure from worker advocates and union representatives, 
Hennepin County Security is implementing changes at Min-
neapolis Central Library and the North Hub. At MC, this 
should look like a security supervisor onsite 6AM-10PM, M
-F, increased security during peak times, rotating assigned 
floors for security officers, better communication and infor-
mation regarding incidents and trespasses. At North Hub, 
this means a security supervisor officed out of the building, 
two security officers at open, scheduled violent intruder and 
de-escalation training, and a security walk-through with 
union reps to go over security building improvements.  
 
DOCCR: DOCCR will be implementing Electronic Case 
Files in the near future, with all OSIII's receiving training 
this month. There are multiple investigations regarding 
timecard fraud, so employees need to be very careful and 
accurate when recording time in APEX. This seems to be an 
area DOCCR is watching closely lately. We continue to be 
short-staffed and OSIII's have been asked to cover in other 
areas, in which they are not assigned as full-time workers. 
 

Library: At the library, we have been having ongoing con-
versations with Library Administration about health, safety, 
and security concerns, including minimum safe staffing lev-
els and making sure workers are in spaces with proper heat-
ing/cooling/air circulation and access to restrooms. We have 
also been waiting for information around FTE and staffing 
allocation  

http://www.afscme2822.org/


 

 

Still need to become a member? 

Never got around to filling out that membership 

card? There are several ways to become a 

member of Local 2822: 

★ Sign up online at https://

members.afscmemn.org/ 

 (click on “Sign Up Now”) 

★ Call the AFSCME Council 5 Member Action 

Network:  651-450-4990 

★ Contact our Membership Secretary, Rita 

Watson by email or send in the card below: 
 rita.watson@hennepin.us 
 

To sign up as  a full union member  or  to get answers to 

questions about AFSCME and membership benefits, please 

fill out this coupon and send to: 

 Rita Watson 

County Attorney’s Office  

Mail Code 510 

Name ______________________________________________ 
 

Job Title ____________________________________________ 
 

Work Location _______________________________________ 
 

Mailcode ___________________________________________ 
 

Phone _____________________________________________ 
 

 I want to sign up as a full member. 

 

A New Voice deadline is  
August 14, 11:59PM. 
Articles should be 400-500 words in 
length, letters less than 300 words. 

Send your written contributions to: 

Editor  
Lindsey Fenner  

lindsey.fenner@afscmelocal2822.org 

Circulation & Distribution:  
Jeanette Torkelson 

jtorkelson@hclib.org 
Rita Watson 

rita.watson@hennepin.us 
Valerie Wiggins 

valerie.wiggins@hennepin.us 
 

Local 2822 Officers and Contacts 

President Alessandra “Ali” Fuhrman 
afuhrman@hclib.org 

720-771-8471 (cell) 

Vice President Jayne Mikulay 
jjmikulay@hclib.org 

612-543-8426 

Treasurer  Tonicia Ambrose 
tonicia.ambrose@hennepin.us 

612-348-8859 

Chief Steward Shane Clune 

sclune@hclib.org 

612-543-8426 

Chief Steward Rosine Johnson 

rosine.johnson@hennepin.us 

612-596-0970  

Membership Secretary Rita Watson 

rita.watson@hennepin.us 

612-596-7843 

Recording Secretary 

 

Brett Schlosser 
bschlosser@hclib.org 

612-543-8451  

Executive Board 

At-Large 
Lindsey Fenner 

lfenner@hclib.org 

612-543-8376  

 DJ Hooker 

dhooker@hclib.org 

612-543-8461 

 Valerie Wiggins 

valerie.wiggins@hennepin.us 

612-596-8000 

 Daniel Winker 

daniel.winker@hennepin.us 

612-348-9566  

AFSCME Council 5 

www.afscmemn.org  
651-450-4990 
council5@afscmemn.org  

Union Dental: 

dental@afscmemn.org  

AFSCME  

Field Representative  
Kate Black 

kate.black@afscmemn.org  
651-328-3705  (cell)  

Good & Welfare  
Local 2822 T-Shirts  

NaTasha Baker Nelson 

natasha.bakernelson@hennepin.us  
952-288-6134  (cell) 

Web Administrator Melissa Diaz 
mdiaz@hclib.org 

 

Shane Clune 
Chief Steward 
East Lake Library  

sclune@hclib.org 
clune2822@gmail.com 

612-543-8426 (work) 
320-224-9344 (cell) 

Rosine Johnson 
Chief Steward 
Midtown Service Center 

rosine.johnson@hennepin.us 612-596-0970  (work) 

Shari Casso 
IT/Imaging-GC/NW Hub 

Antoine Moore*  
GC Service Center 

Anthony Ware 
HSPHD 

Ali Fuhrman 
Mpls Central Library 

Susannah Olson 
DOCCR 

Gertrud Wiesner 
Midtown Service Center 

Regina Jones 
Northpoint 

LaKeashia Robinson* 
Midtown Service Center 

Jacky Wilson 
Public Safety Facility 

Dari Kolstad 
HSPHD/HSB 

Brett Schlosser 
North Regional Library 

Daniel Winker 
IT/Imaging- HCGC 

Jayne Mikulay 
East Lake Library 

Robbin Sudduth 
HSPHD/HSB 

 

  *Steward-in-training 

AFSCME 2822 Steward Assistance 

Phone: 612-470-2822        Email: AFSCME2822steward@gmail.com 
Weingarten Rights: If you are called to a meeting with a manager, you have the right to 

have a union representative, officer, or steward present if you feel the discussion could in 

any way lead to being disciplined or terminated, or affect your personal working conditions. 

Until a representative arrives, you have the right to not participate in the meeting.   

Stewards are assigned by the chief stewards.         

 

AFSCME Dental Plan Contacts 

Health Partners: 
 952-883-5000   healthpartners.com 
 Group Number: 35991 
  

 AFSCME: 

 651-450-4990 

 Email: dental@afscmemn.org 

 https://members.afscmemn.org/ 

  


