
 

 

January 
Membership Meeting 

Wednesday, January 2 
Minneapolis Central Library 

Doty Board Room 

6:30PM 

 
February 

Membership Meeting 
Wednesday, February 6  

Minneapolis Central Library 

Doty Board Room 

6:30PM 

Special Order of Business: 

Nomination of Officers 

 
 

We want YOU at our meet-
ings! We will accommodate 
you, pay for parking,  trans-

portation, lost time from 
work, and childcare.  

 

LIKE us on Facebook:  

facebook.com/AfscmeLocal2822  

 

Subscribe to our email list:  

From your personal email address, 
send a blank message to: 

Visit our website: www.afscme2822.org 
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UNION! 

We had a busy year in 2822! Here are some of 

our workplace victories from 2018 and ongo-

ing struggles for 2019. Don’t see your area on 

the list and want to organize? Shoot me or a 

steward or officer in your area an email. We’d 

love to get to know you and work with you! 

Health and Human Services: 

In Health and Human Services, workers from 

a number of different areas joined their co-

workers to successfully fight supervisory mis-

management, harassment and discrimination. 

But managerial dysfunction continues in the 

department. Beyond this dysfunction, the ki-

osk pilot project, which intends to replace 15 

of our workers with automated client check-in 

machines at the Hubs, will be an important 

struggle for the department in next year. To 

our stewards in this department, Dari Kolstad 

and Robbin Sudduth, and our new treasurer 

Tonicia Ambrose, thank you for continuing the 

struggle! 

Service Centers: 

Service Center workers have similarly taken 

on issues of supervisory harassment and dis-

crimination. Last year, our new steward Ro-

sine Johnson filed a class action discrimination 

grievance with two other co-workers against 

her supervisor. Workers in other areas are also 

speaking out against harassment in the work-

place and are encouraged that their demands 

may be finally addressed by a new depart-

mental director.  

Workers in this department also successfully 

fought back against the implementation of 

required uniforms and a new racist dress code 

policy that banned workers from wearing head 

coverings without pre-approval from their su-

pervisor.  Congratulations to everyone who 

signed a petition or spoke out. We won! We 

also have new people stepping up to become 

stewards in this area: thanks Lakeashia Robin-

son and Antoine Moore!  

Correctional Areas: Hennepin County Sher-

iff’s Office and Juvenile Detention Center: 

In the Hennepin County Sheriff’s office, we 

successfully began site visits and regular meet-

ings with management. A major concern for 

workers there is the 28-day schedule, which 

does not guarantee two days off in a row.  We 

also continue to see discriminatory practices in 

promotions and disciplines in this area and a 

lack of accountability for supervisors. Thank 

you to the work of long time Executive Board 

member Valerie Wiggins and new steward 

Jacky Wilson for your efforts in reviving the 

fight in the jail. With the new Sheriff Dave 

Hutchinson beginning January 2019 we hope 

to see big changes in this department.  

Workers in the JDC have been struggling with 

forced overtime. Thanks to all of you who 

work hard with low staffing levels and to 

Steward Kameron Alexander for fighting hard 

to win a guaranteed uniform clothing allow-

ance for JDC workers in our contract.  

Central Imaging and Central Service: 

Nowhere have we seen more activism and re-

cruitment than in Central Imaging! Our work-

ers have mobilized great numbers to partici-

pate in actions and organizing days, and initi-

ated regular visits to other CIU worksites. One 

issue of concern is the increased use of limited 

duration positions to fill FTE. Thank you to all 

the CIU staff for your amazing efforts! I feel 

like I could name half the department, but in 

particular thanks to our new stewards and ac-

tivists in the area: Shari Casso, Natasha Baker-

Nelson, Alan Ingman, Dawb Ly, Daniel Wink-

er and Miriam Wynn. Continued on Page 2 

Happy New Year, 2822! 
Ali Fuhrman, President, Washburn Library 



 

 

In Memory of Dawn 
A Former Excelsior Library Worker 

I was driving past a park in Eden Prai-
rie last week when I did something that 
happens to me often, especially over 
the past couple months: I thought of 
Dawn Lindgren, an Excelsior library 
worker who passed away in October. 

Most of you weren’t lucky enough to 
have met her, I know, but I wish you 
had gotten the opportunity. Dawn was 
a big personality (at her memorial ser-
vice, one of her nephews said that she 
often came to his sporting events, and 
although he couldn’t always see her in 
the crowd, he “could always hear her”), 
and she was a joy to know. Here are a 
few things I think you should know: 

Dawn had advice for everything. It did-
n’t matter if it was a work matter, what 
I should do about my surprise flat tire, 
or the best place to catch Pokémon in 
Pokémon Go (see aforementioned park 
in Eden Prairie). Whatever the situa-
tion, Dawn had an answer, and I 
learned early on that what she said was 
worth listening to. She was, in fact, the 
person who introduced me to the culi-
nary joy that is Nothing Bundt Cake, 
and I don’t think I’ll ever have one 
again without thinking of her. 

Dawn could always make me laugh. 
We were testing some of the search 
features on the library catalog one 
Tuesday night when we stumbled 
across a DVD on order that we each 
decided we needed to request. And so, 
we entered the hold list at numbers 271 
and 272 for the movie Popstar: Never 
Stop Never Stopping. It became a tra-
dition thereafter where every few days 
she would ask me for my place in line, 
and then jokingly comment about how 
her own was still one after mine. “So,” 
she said one Tuesday night a couple 
months later after I’d had a difficult 
interaction with a patron, “what num-
ber are you for Popstar now?” In the 
end, we waited several months to re-
ceive our DVDs (mine arriving days 
before hers, to my delight and her in-
credulity: “I was only one spot behind 
you!”), and both of us ended up return-
ing them unwatched—we just never 
got around to it. 

Dawn was thoughtful. She remembered 
birthdays and dietary restrictions when 
she brought treats for the breakroom. 
She created little gift bags for staff for 
every holiday and would arrive early at 
work to hang them on our lockers. 
Each bag would be personalized with 
our names (and sometimes an inside 

joke), and filled with candy and other 
little treats. From where I’m sitting 
now, I can see the fir tree scented can-
dle she included in each bag the De-
cember before last. 

As some of you are probably aware, 
Dawn passed away as a result of com-
plications from a workplace injury, 
even after she visited a doctor multiple 
times. The unfortunate reality is that 
injuries are a drag, especially when 
they involve workers compensation. I 
sprained my wrist doing routine work 
at a previous job, and during a phone 
interview about my injury with my em-
ployer, I was asked myriad invasive 
and unrelated questions: Had I ever 
been pregnant? Did I have a history of 
mental illness? Would I be willing to 
sign over my complete medical history 
for review? 

There was nothing pleasant about an-
swering those questions, and there’s 
nothing to recommend a workplace 
injury. There is a lot of paperwork, 
doctor’s appointments, and pain. But 
here’s the thing: your health is worth it. 
YOU are worth it. If you hurt yourself 
at work, please speak up, and please 
ask for PTO/vacation donations if you 
need them. Your coworkers care about 
you, and they want to help. 
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New Year continued from Page 1  

Libraries: 

Work in the Libraries continue around 
the fallout of the Staffing Strategy that 
left everyone wondering what their 
“job” was. We continue to see under-
staffed libraries reliant on volunteers 
with unmediated access to private 
patron data. For libraries, like 
Brookdale, with fewer volunteers, this 
puts strain on the small staff to stay 
caught up. For workers at North Re-
gional, we have seen an administra-
tion that refuses to address the safety 
needs of staff and patrons alike. Until 
these workers stood up and spoke out 
at a Library Board meeting, nothing 
was done. Big shout out to DJ Hook-
er, Brett Schlosser and Ben Heath and 
all the staff at NR for your dedication 
to the North Minneapolis community. 
Also congratulations to the meet and 
confer team lead by Lindsey Fenner 
and Jayne Mikulay for your work in 
getting sharps containers for libraries 
that struggle with needles in their 
bathrooms. Staffing allocation and 

safety will be big issues for the New 
Year.  

New Employee Orientation 
Thanks to all the folks from AFSCME 
locals around the County for their 
work in introducing new County hires 
to our union, in particular our AF-
SCME NEO coordinator Rita Watson 
for making this vital time a huge suc-
cess! 

To our stewards and officers who 
have promoted or retired from their 
positions: thank you! Brianne Carmi-
chael and Anthony Ware: congratula-
tions on your promotions and so hap-
py you’re still AFSCME members. To 
Genae Nicole our former Chief Stew-
ard, thank you for the many years you 
spent defending workers. And to our 
former Chief Steward Sam: thank you 
for the fire you brought to our work.  

To all our members who have left, for 
retirement or against their will, and 
for all the new hires yet to come. We 
fight for you! Happy New Year 2822! 

We Deserve Safe Workplaces! 

No one should feel like work isn’t safe. 
But we have been hearing more from 
workers that they don’t always feel safe 
at work and they don’t feel like their con-
cerns are being listened to. Many 2822 
jobs have the potential to cause long-term 
physical harm. Many of us interact di-
rectly with the public with few bounda-
ries.  

Although there were many complicating 
factors, Dawn was injured at work by a 
lift-stick, a piece of machinery used in 
libraries to move heavy tubs of books. It 
was clearly an accident, but also a re-
minder that seemingly small things, like 
the recent remodel of the Excelsior Li-
brary workroom, can have tragic unin-
tended consequences.  

2822 is committed to safe workplaces. 
Since Dawn’s death, we have been work-
ing on getting representatives on depart-
mental workplace safety and security 
committees, and getting more infor-
mation about worksite remodels. 

If you have workplace safety concerns, 
contact a union representative!  



 

 

AFSCME Announcements 
 
AFSCME Dental Changes 
Effective January 1, 2019, AFSCME dental switched to 
Health Partners. The new plan has a higher annual maxi-
mum and more covered benefits. Health Partners contact 
info and group number are on the back of this newsletter! 
For more information, contact dental@afscmemn.org 
 
Help Welcome New Employees! 
Every two weeks, AFSCME Local 2822’s family gets big-
ger. Help welcome our new members through New Em-
ployee Orientation or sending welcome cards. Contact 
Membership Secretary Rita Watson to find out more: ri-
ta.watson@hennepin.us 
 

2019-2021 Contracts 
Our shiny new contracts will be available soon! Get one 
from a union representative or activist near you or find an 
electronic copy on our website, under “Resources.” 
 
Fight Back Against Bullying and Sexual Harassment! 
2822 is forming a committee to create guidelines and ex-
pectations for dealing with bullying and sexual harassment 
within our local. Contact Ali for more information or to get 
involved: afuhrman13@gmail.com 
 
Still Need a Local 2822 Shirt?  
Contact NaTasha Baker Nelson, Central Imaging:  
NaTasha.BakerNelson@hennepin.us  
Because on Tuesdays We Still Wear Green! 
 
December Meeting Highlights 

★ Council 5 Executive Director John Westmoreland met 
with the 2822 Executive Board at their December 
meeting. Westmoreland is trying to meet with all of the 
Council 5 Locals. 

 

Upcoming Events 
 
Hennepin County AFSCME Steward Training 
Saturday, January 12, 2019, 9AM-4PM 
United Labor Centre, Room 218 
For stewards and folks who want to become stewards. 
Food and lost time from work provided. Contact 2822 
Chief Steward Shane Clune if you’re interested in becom-
ing a steward: sclune@hclib.org 

Labor Lunch 
Tuesday January 22, 2019 11AM-1PM  
Northwest Family Service Center 
7051 Brooklyn Blvd, Brooklyn Center 
Community Room 200  
Get lunch and learn about labor issues! 
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Class Action Grievance Filed 

Hennepin County AFSCME Locals have filed a class ac-
tion grievance against Hennepin County for violating our 
2016-2018 contract regarding performance raises. 

On 12/3/2018 Hennepin County and Michael Rossman, 
Chief HRO, sent notice that any employee who has a per-
formance review between 12/23/18-12/31/2018 will not 
get a step increase as guaranteed under our current contract 
but rather the flat 3% negotiated for our 2019-2021 con-
tract. The Union filed a class action grievance on behalf of 
all AFSCME workers at Hennepin County on 12/06/2018 
asserting this is a violation of our 2016-2018 contract. 

On Friday 12/07/2018, the Union’s attorney spoke with 
Kathy Megarry, head of Hennepin County Labor Rela-
tions, and the County’s Chief Legal Advisor. This meeting 
offered no resolution to the grievance at this meeting and 
the Union is proceeding to Arbitration in January. 

Arbitration is a little like court. Each side will present its 

arguments and a third-party Arbitrator from the State Bu-
reau of Mediation Services will issue a ruling in favor of 
one side or the other. 

A little context: Article 38. Salary Adjustments Section 3. 
of our contract states that we receive our performance in-
crease starting the next full pay period after we receive our 
performance evaluation. 

The County is arguing that since workers with reviews 
between 12/23/2018-12/31/2018 won’t see the increase 
until 2019, their pay should be based on the 2019 contract 
and not our 2018 Contract. For the overwhelming majority 
of workers this would mean a financial loss. 

The Union’s position is that we should receive the step 
increase as stipulated in our current contract because the 
review is for 2018. 

This is a violation of our contract. If you had a review be-
tween these dates or have any further questions, please 
contact us! 

Nominations and Elections of Executive Board and 
Trustees to Local 2822  
This is a notice calling for nominations for the AF-
SCME Local 2822 offices of President, Vice-President, 
Recording Secretary, Treasurer, Membership Secre-
tary, (2) Chief Stewards, (4) Members at-Large, (1) 
Trustee, and delegates to the Minneapolis and St. Paul 
Regional Labor Federations on WEDNESDAY, Feb-
ruary 6 at 6:30PM, Minneapolis Central Library, 
Doty Board Room. 

A member must be in good standing for one year im-
mediately preceding the election to be nominated for 
office. Any contested race for a position will be deter-
mined by a secret ballot vote at the March 6 member-
ship meeting. Duties of these roles are outlined in Arti-
cle VII of Local 2822's Constitution, available on our 
website. Anyone with questions or interest in running 
for office should contact an officer listed on the back 
page. Voters must be full dues-paying members of Lo-
cal 2822. 



 

 

New to Hennepin County? 
 

If you haven’t been approached by a union representative  

yet, please fill out this form and send to our membership 

secretary. 

 

To sign up as a full union member or for Delta Dental 

Insurance, or to get answers to questions about AFSCME and 

membership benefits, please fill out this coupon and send to: 

 Rita Watson 

County Attorney’s Office  

Mail Code 510 

Name ______________________________________________ 
 

Job Title ____________________________________________ 
 

Work Location _______________________________________ 
 

Mailcode ___________________________________________ 
 

Phone _____________________________________________ 
 

 I want to sign up as a full member. 

 I want to sign up for Delta Dental. 

Help us remember your co-workers 
with a card! Let us know to send a 
sympathy card, get well, or 
congratulations. 
Contact Rosine Johnson,  

our Good and Welfare Coordinator: 
rosine.johnson@hennepin.us or call 
952-221-7454 (cell) or 612-596-0970 (work). 
The request should include the name of the 
member, the reason for the request and home 
address, if possible. 

 
AFSCME Dental Plan Contacts 
 
Health Partners: 
952-883-5000   healthpartners.com 

 Group Number: 35991 
  
 AFSCME: 
 651-450-4990 
 https://members.afscmemn.org/ 
 dental@afscmemn.org 
  

A New Voice deadline is  
January 10, 5PM. 
Articles should be 400-500 words in 
length, letters less than 300 words. 

Send your written contributions to: 

Editor & Publisher 
Lindsey Fenner  

lindseyafenner@gmail.com  

Circulation & Distribution:  
Jeanette Torkelson 

jtorkelson@hclib.org 
Rita Watson 

rita.watson@hennepin.us 
Valerie Wiggins 

valerie.wiggins@hennepin.us 
 

Local 2822 Officers 

President Alessandra “Ali” Fuhrman 
afuhrman@hclib.org 

612-543-8376   

720-771-8471 (cell) 

Vice President Jayne Mikulay 
jjmikulay@hclib.org 

612-543-8426 

Treasurer  Tonicia Ambrose 
tonicia.ambrose@hennepin.us 

612-348-8859 

Recording Secretary 

 

Brett Schlosser 
bschlosser@hclib.org 

(612)543-8451  

Chief Steward Shane Clune 

sclune@hclib.org 

612-543-8426 

Membership Secretary Rita Watson 

rita.watson@hennepin.us 

612-596-7843 

Executive Board 

At-Large 
Valerie Wiggins 

valerie.wiggins@hennepin.us 

612-596-8000 

 Lindsey Fenner 

lfenner@hclib.org 

612-543-5801 

 Adonna Swift 
adonna.swift@hennepin.us 

612-543-2195 

 Daniel Winker 

daniel.winker@hennepin.us 

612-348-9566  

   

AFSCME Council 5 

www.afscmemn.org 

651-450-4990 
council5@afscmemn.org 

Union Dental: 

dental@afscmemn.org 

AFSCME  

Field Representative 

Joe Broge 

Joe.Broge@afscmemn.org 

651-287-0578 (Office) 

651-279-0789 (Cell) 

Local 2822 T-Shirts NaTasha Baker Nelson 

natasha.bakernelson@hennepin.us 

 

Good & Welfare Rosine Johnson 

rosine.johnson@hennepin.us 

612-596-0970 

952-221-7454 (cell)  

Local 2822 Website & 

Facebook 

www.afscme2822.org Facebook: @afscme2822 

   

Shane Clune 
Chief Steward 
East Lake Library  

sclune@hclib.org 
clune2822@gmail.com 

612-543-8426 (work) 
320-224-9344 (cell) 

Kameron Alexander 
DOCCR/JDC 

Dari Kolstad* 
HSPHD/HSB 

Robbin Sudduth 
HSPHD/HSB 

Shari Casso* 
IT/Imaging-GC/NW Hub 

Jayne Mikulay 
East Lake Library 

Jacky Wilson* 
Public Safety Facility 

Ali Fuhrman 
Washburn Library 

Genae Nicole 
Hennepin Health/Grain Exchange 

Daniel Winker 
IT/Imaging- HCGC 

Rosine Johnson 
RRES/Midtown Service 
Center 

Brett Schlosser 
North Regional Library 

*Steward-in-training 

   

AFSCME 2822 Steward Assistance 

Phone: 612-470-2822        Email: AFSCME2822steward@gmail.com 
Weingarten Rights: If you are called to a meeting with a manager, you have the right to 

have a union representative, officer, or steward present if you feel the discussion could in 

any way lead to being disciplined or terminated, or affect your personal working conditions. 

Until a representative arrives, you have the right to not participate in the meeting.   

Stewards are assigned by the chief stewards. 

Additional 2822 Contacts 

tel:(952)%20221-7454
tel:(612)%20596-0970
tel:(612)%20596-0970
tel:(952)%20221-7454

