
 

 

July 
Membership Meeting 
Wednesday, July 3 

Minneapolis Central Library 

Doty Board Room 

6:30PM 

August 
Membership Meeting 
Wednesday, August 7 

Minneapolis Central Library 
Doty Board Room 

6:30PM 

 

We want YOU at our meet-
ings! We will accommodate 
you, pay for parking,  trans-

portation, lost time from 
work, and childcare.  

 

LIKE us on Facebook:  

facebook.com/AfscmeLocal2822  

 

Subscribe to our email list:  

From your personal email ad-
dress, send a blank message to: 

2822-open-forum-
subscribe@lists.riseup.net  

Visit our website: www.afscme2822.org 
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UNION! 

Joining Together! 
Ali Fuhrman, President, Minneapolis Central Library 

2019 has been a busy year for our Local and all AFSCME Locals at Hennepin County. We 

are working collectively to address issues that affect workers in every department, in every 

building, and in every local. 

In January, we fought the Employer for refusing to give workers with their review in the last 

week of December 2018 their proper step increase. Instead of Locals trying to go it alone we 

joined forces to file a class action grievance against the County and build political support 

from Commissioners to aid in our fight.  We lost this fight in arbitration but the AFSCME 

Locals learned important lessons in building a collective fight, lessons we’ve already put into 

practice. 

  

This April when the County announced the end of PTO/Vacation run out before retirement, 

our Union was ready to fight back. Under the initial proposal, the County said they would not 

allow workers running out their time to accrue additional leave hours. If you didn’t already 

know, you accrue sick/vacation or PTO hours while you are out using your leave hours. This 

was a clear violation of our contract and the Employer quickly changed its position. The Em-

ployer also acknowledged it is a subject of bargaining and we will be discussing the continua-

tion of the practice in our 2021 contract negotiations. The practice will continue as is until 

2022. 

 

But it’s not just AFSCME Locals joining forces. This year, for the first time in many years, 

AFSCME is joining with other Unions that represent workers at Hennepin County to fight 

against increases to our healthcare. In this issue you’ll find a joint letter explaining our 

healthcare decision-making and how our plan is in excellent financial health. 

  

And whatever you think of our current U.S. President, he is not a friend of labor. In the past 

two years we have seen tremendous attacks on working people, especially unions. The Coun-

ty, while not outright anti-union, is taking this hostile moment for workers as an opening to 

start chipping away at our rights and benefits. We saw it in their attack on our steps. We see it 

as they increase our healthcare costs, increase our workload and short change the residents we 

serve. 

  

But despite these obstacles we are joining together to fight! There have been more strikes in 

the past two years than in recent memory, with teachers leading the way. Our Union is already 

in the process of creating a strategic plan for contract negotiations in 2021. AFSCME Locals 

and HC Unions are joining together, and our strength is in our numbers and in our people. 

  

The more stewards and activists we have the more we can do and the more we can defend 

ourselves. There are plenty of ways to get involved: you can hand out a newsletter to your co-

workers, join our Education Engagement and Outreach Committee, help us reserve a confer-

ence room for a union pizza lunch at your worksite, attend a Know Your Rights Training. To 

those who have joined us, thank you! To those still thinking, join us! 
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Congressional Labor 
Roundtables 
Brett Schlosser, Recording Secretary and Steward, 
North Regional Library 
2822 Delegate, MLRF 

 
In May, AFSCME 2822 delegates to 
the Minneapolis Regional Labor Fed-
eration  (MLRF) attended two con-
gressional roundtable discussions with 
US House Representatives Ilhan Omar 
(MNCD5) and Dean Phillips 
(MNCD3). This was historic as both 
these US reps are new to Congress. 
Phillip’s election marks the end of a 58
-year streak of Republican representa-
tion in the Third Congressional Dis-
trict. Topics covered in these discus-
sions: federal government shutdown, 
DED/TPS (Deferred Enforced Depar-
ture/ Temporary Protected Status), 
federal infrastructure spending for 
Southwest and Bottineau light rail 
lines, and Protecting the Right to Or-
ganize (PRO) Act. 
 
Reps Phillips and Omar were in align-
ment on some issues but not on others. 
Rep. Omar specifically thanked the 
multiple AFSCME representatives for 
being there in green. Ilhan Omar is 
herself a former member of AFSCME 
Local 3800. Rep. Omar is the Con-
gressional Whip of the Progressive 
Caucus and she is on the House Edu-
cation and Labor Committee. She sup-
ports raising the federal minimum 
wage to $15 per hour. Omar is a co-
sponsor of the Violence Against Wom-
en Reauthorization Act, and she is a co
-sponsor of the PRO Act. She spoke 
about the critical need to protect work-
ers' right to stand together and negoti-
ate for better working conditions. She 

says this bill still needs about 30 more 
co-sponsors before it can leave com-
mittee. She urged delegates to ask oth-
er congressional representatives to 
support this bill.  
 
Rep. Phillips however does not at this 
time support the PRO act. Phillips is a 
member of the bi-partisan Problem 
Solvers Caucus. Phillips spoke at 
length about the need to build bridges 
across political divisions. He knows 
that his seat will be targeted so he says 
he is taking a defensive approach to 
his first term. Phillips supports orga-
nized labor’s larger goals, but he says 
can't be on the front lines in every bat-
tle. He said if he was looking for an 
approval score from organized labor it 
would be something more like an 80%. 
Phillips spoke about the essential need 
to protect collective bargaining rights, 
and that he supports raising the federal 
minimum wage to $15 per hour (In 
more recent news articles, Phillips said 
he is on the fence about a bill raising 
the federal minimum wage, saying 
there are “better mechanisms”). Phil-
lips emphasized his desire to be in the 
right side of history with this but says 
he needs time to persuade members of 
the opposing party. Regarding the 
PRO Act, Phillips objects to language 
which would remove existing prohibi-
tions on workers engaging in second-
ary solidarity strikes at other compa-
nies. Phillips said that secondary 
strikes are unfair and a hard line for 
him.  
 
Both Reps Omar and Phillips are in 
agreement that infrastructure spending 
for light rail and broadband access is 

critical for Minnesota. They both agree 
that it’s a matter of economic justice, 
and reminded us that Minnesota ranks 
10th for highest contributor of federal 
taxes, yet is 41st in the amount of fed-
eral spending allocated to our state.   
 
On the topic of DED/TPS, both Reps 
Phillips and Omar are co-sponsors of 
the American Dream and Promise act. 
This bill would give a pathway to per-
manent resident status for DED and 
TPS recipients who have been in the 
U.S. for three years and without felony 
convictions or more than one misde-
meanor. After five years as a perma-
nent resident, they could then apply for 
citizenship. Both representatives 
agreed that protecting Minnesota’s 
Liberian community is essential, and 
nothing less than a pathway to citizen-
ship would suffice. On this subject 
Rep Phillips noted that he and his fel-
low Problem Solvers Caucus took the 
extra steps of reaching out to the 
White House. According to Phillips, as 
a result of this dialogue, the White 
House was persuaded to extend DED 
for another year. A representative from 
SEIU Healthcare Minnesota, which 
has many Liberian members, coun-
tered that the Liberian brothers and 
sisters in his local need more than just 
kicking the can down the line with 
another one-year extension.  
 
The Minneapolis Regional Labor Fed-
eration (MLRF) is the West metro 
body of the AFL-CIO and among its 
many activities include endorsement 
of candidates and political roundtables. 
Local 2822 has five delegates to the 
MLRF. 

Did You Know? 
Valerie Wiggins and Rita Watson 
 

Did you know that if you are denied a progression increase 
at the time of your review, you are able to request a review 
of the decision? You do need to request the review within 
twenty-four day of when you receive your review. Contact 
a steward if you need help navigating the review appeal 
process!  

AFSCME2822steward@gmail.com 

ARTICLE 28 - PERFORMANCE EVALUATIONS  
(page 29) 
 
Section 3. When an employee who is eligible for an in-
range merit adjustment receives a performance evaluation 

which results in the employee’s not receiving such in-
crease, he/she may request review of this decision by the 
appointing authority or his/her designee. Such request must 
be made to the appointing authority within twenty-four 
(24) calendar days from the date the employee receives the 
evaluation. If the decision of the appointing authority does 
not resolve the matter within thirty (30) calendar days fol-
lowing the employee’s request for review, the matter may 
be referred to the Director of Human Resources, for review 
by the Director or his/her designee. Such time limits may 
be waived by agreement of the parties.  
 

Did You Know? Is a new column that highlights a section of our Collective Bar-

gaining Agreement (CBA) or contract with Hennepin County. You can find an 

electronic copy on our website or request a paper copy from our Chief Stewards.  



 

 

Upcoming Events 

(a more complete list is on our website, 
www.afscme2822.org) 
 
HC AFSCME  
Education, Engagement, and Outreach Committee  
Monday, July 8, 5:30PM-7PM 
Health Services Building, Room 111,  
525 Portland Ave. S, Minneapolis 
Each month, folks from the different HC AFSCME Lo-
cals meet and plan ways to inform and connect with our 
members. Interested? Contact Ali, 
afuhrman13@gmail.com  

Labor Lunch 

Tuesday, July 23, 11AM-1:30PM 

North Hub, Room 115,  

1001 Plymouth Avenue N, Minneapolis 

Come have lunch, meet union folks, and talk union! 

 

Local 2822 Labor Movie Night: The Public 

Friday, July 26, 7PM 

4200 Cedar Ave S., Minneapolis 

An act of civil disobedience turns into a standoff with 

police when homeless people in Cincinnati take over the 

public library to seek shelter from the bitter cold. (from 

IMDB.com) We’ve got the movie, you bring the snacks! 
 

AFSCME Family Picnic 
Sunday, August, 18, 1-5PM 
Battle Creek Regional Park, Maplewood 

Save the date for AFSCME Council 5’s most important 
social gathering! There will be food, fun, prizes and 
most importantly, our Minnesota AFSCME family! 

 
 

June Meeting Highlights 

★ The HC AFSCME Policy Committee approved Local 
34’s Anti-Discrimination demands of Hennepin Coun-
ty, (endorsed by Local 2822 at our January meeting, 
printed in our February newsletter). Look for more on 
how you can support this work soon! 

★ Beth Walters and Kyle White-McGinn spoke to the 
membership about AFSCME organizing new workers 
into union bargaining units at Hennepin County. If you 
are interested in helping, email them: 
beth.walters@afscmemn.org  or kyle.white-
mcginn@afscmemn.org  

★ The executive board endorsed the Minnesota Immi-
grant Rights Action Committee (MIRAC) Stop Sepa-
rating Families March on June 30. 

★ The membership endorsed the Twin Cities Coalition 
for Justice 4 Jamar’s Taking Back Pride , Defending 
Trans Fam and Community Celebration March on 
June 23. 
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Saying NO to Increased Healthcare Costs! 

Greetings Hennepin County Union Workers- 

Labor Management Healthcare consensus decision making 

began June 26 and our Hennepin County Unions are joining 

together to say NO increases to our healthcare costs! 

As part of our bargaining agreements any annual healthcare 

changes (co-pays, deductibles, etc) are agreed upon by a 

consensus decision of the Labor Management Health Care 

Committee (LMHCC). This is a consensus process between 

all Hennepin County Unions and Management and is sepa-

rate from contract negotiations. Premiums will not be debat-

ed as they are part of our contract.   

In the past we have failed to bring our joint power to the 

table. Two years ago, we saw major increases to our 

healthcare costs: involving the introduction of deductibles 

to all advantage plans other than HCMC/North Memorial, 

and increases in out-of-pocket maximums. These increases 

have hit our members hard. We cannot afford more increas-

es and the numbers and our unity are in our favor. 

Our plan has almost 55 million dollars in reserves as of 

April this year, up 71% since the plan began in 2011. Ac-

cording to the plan’s financial advisor, the reserves are in 

excellent health.  

In 2018 alone the plan generated $845,670.00 in interest. 

This money, however, does not return to our plan to help 

cover our healthcare costs, but is instead diverted to the 

County’s General Fund to be used as the County pleases. 

There is no law prohibiting the transfer of this money from 

the General Fund back to our plan. It’s our money and it 

should be used to pay for our healthcare. 

While workers are struggling to meet deductibles and phar-

macy co-pays, hundreds of thousands of dollars are going to 

outside consulting firms like Redbrick. In the past four 

years the County has increased consulting fees with outside 

health and wellness vendors by 83% despite the fact that 

less than half the members of the plan actually use these 

programs. In 2018 the County spent $406,126.47 on its con-

tract with Redbrick alone!  

We need excellent, affordable healthcare. Our insurance 

plan is in excellent financial health. Our unions are standing 

together to say no increases, and give the interest from our 

plan back to our plan!  

In solidarity, 

 The HC AFSCME Policy Committee, 

 Representing AFSCME Locals 34, 552, 

 1719, 2822, 2864, and 2938 

mailto:beth.walters@afscmemn.org
mailto:kyle.white-mcginn@afscmemn.org
mailto:kyle.white-mcginn@afscmemn.org


 

 

Still need to become a member? 

Never got around to filling out that membership 

card? There are several ways to become a 

member of Local 2822: 

★ Sign up online at https://

members.afscmemn.org/ 

 (click on “Sign Up Now”) 

★ Call the AFSCME Council 5 Member Action 

Network:  651-450-4990 

★ Contact our Membership Secretary, Rita 

Watson by email or send in the card below: 
 rita.watson@hennepin.us 
 

To sign up as  a full union member  or  to get answers to 

questions about AFSCME and membership benefits, please 

fill out this coupon and send to: 

 Rita Watson 

County Attorney’s Office  

Mail Code 510 

Name ______________________________________________ 
 

Job Title ____________________________________________ 
 

Work Location _______________________________________ 
 

Mailcode ___________________________________________ 
 

Phone _____________________________________________ 
 

 I want to sign up as a full member. 

 

A New Voice deadline is  
July 10, 11:59PM. 
Articles should be 400-500 words in 
length, letters less than 300 words. 

Send your written contributions to: 

Editor  
Lindsey Fenner  

lindseyafenner@gmail.com  

Circulation & Distribution:  
Jeanette Torkelson 

jtorkelson@hclib.org 
Rita Watson 

rita.watson@hennepin.us 
Valerie Wiggins 

valerie.wiggins@hennepin.us 
 

Local 2822 Officers and Contacts 

President Alessandra “Ali” Fuhrman 
afuhrman@hclib.org 

720-771-8471 (cell) 

Vice President Jayne Mikulay 
jjmikulay@hclib.org 

612-543-8426 

Treasurer  Tonicia Ambrose 
tonicia.ambrose@hennepin.us 

612-348-8859 

Chief Steward Shane Clune 

sclune@hclib.org 

612-543-8426 

Chief Steward Rosine Johnson 

rosine.johnson@hennepin.us 

612-596-0970  

Membership Secretary Rita Watson 

rita.watson@hennepin.us 

612-596-7843 

Recording Secretary 

 

Brett Schlosser 
bschlosser@hclib.org 

612-543-8451  

Executive Board 

At-Large 
Lindsey Fenner 

lfenner@hclib.org 

612-543-8376  

 DJ Hooker 

dhooker@hclib.org 

612-543-8461 

 Valerie Wiggins 

valerie.wiggins@hennepin.us 

612-596-8000 

 Daniel Winker 

daniel.winker@hennepin.us 

612-348-9566  

AFSCME Council 5 

www.afscmemn.org  
651-450-4990 
council5@afscmemn.org  

Union Dental: 

dental@afscmemn.org  

AFSCME  

Field Representative  
Kate Black 

kate.black@afscmemn.org  
651-328-3705  (cell)  

Good & Welfare  
Local 2822 T-Shirts  

NaTasha Baker Nelson 

natasha.bakernelson@hennepin.us  
952-288-6134  (cell) 

Web Administrator Melissa Diaz 
mdiaz@hclib.org 

 

Shane Clune 
Chief Steward 
East Lake Library  

sclune@hclib.org 
clune2822@gmail.com 

612-543-8426 (work) 
320-224-9344 (cell) 

Rosine Johnson 
Chief Steward 
Midtown Service Center 

rosine.johnson@hennepin.us 612-596-0970  (work) 

Shari Casso* 
IT/Imaging-GC/NW Hub 

Antoine Moore*  
Ridgedale Service Center 

Gertrud Wiesner 
Midtown Service Center 

Ali Fuhrman 
Mpls Central Library 

Susannah Olson* 
DOCCR 

Jacky Wilson* 
Public Safety Facility 

Regina Jones 
Northpoint 

Brett Schlosser 
North Regional Library 

Daniel Winker 
IT/Imaging- HCGC 

Dari Kolstad 
HSPHD/HSB 

Robbin Sudduth 
HSPHD/HSB 

 

Jayne Mikulay 
East Lake Library 

Anthony Ware 
HSPHD 

 

  *Steward-in-training 

AFSCME 2822 Steward Assistance 

Phone: 612-470-2822        Email: AFSCME2822steward@gmail.com 
Weingarten Rights: If you are called to a meeting with a manager, you have the right to 

have a union representative, officer, or steward present if you feel the discussion could in 

any way lead to being disciplined or terminated, or affect your personal working conditions. 

Until a representative arrives, you have the right to not participate in the meeting.   

Stewards are assigned by the chief stewards.         

 

AFSCME Dental Plan Contacts 

Health Partners: 
 952-883-5000   healthpartners.com 
 Group Number: 35991 
  

 AFSCME: 

 651-450-4990 

 Email: dental@afscmemn.org 

 https://members.afscmemn.org/ 

  


