
 

 

March 
Membership Meeting 
Wednesday, March 6  

Minneapolis Central Library 

Doty Board Room 

6:30PM 

 

April 

Membership Meeting 

Wednesday, April 3 

Minneapolis Central Library 

Doty Board Room 

6:30PM 

 

We want YOU at our meet-
ings! We will accommodate 
you, pay for parking,  trans-

portation, lost time from 
work, and childcare.  

 

LIKE us on Facebook:  

facebook.com/AfscmeLocal2822  

 

Subscribe to our email list:  

From your personal email ad-
dress, send a blank message to: 

2822-open-forum-
subscribe@lists.riseup.net  

Visit our website: www.afscme2822.org 
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UNION! 

Grievances and Building Power 
Ali Fuhrman, President, Minneapolis Central Library 

 

On February 8th, Arbitrator Stephen Befort 

ruled against AFSCME Hennepin County Lo-

cals in our class action grievance regarding per-

formance pay. For those of you who were not 

aware, the County decided to carve out workers 

with a performance review from December 23rd

- December 31st in 2018 and deny them their 

contractual right to a step increase. They argued 

that since the increase went into effect the next 

full pay period (in January 2019) that they 

would get the 3% increase under our new con-

tract instead of their step. 

That means everyone else represented by our 

unions got their step increase in 2018, except 

individuals with reviews from 12/23-12/31. AF-

SCME leaders met with County Commissioners 

Conley, Fernando, Greene and Goettel. We re-

quested a meeting with Callison, which she de-

clined, stating she was already aware of the is-

sue. We told them that it was wrong of the 

County to try to save a little money at the ex-

pense of these workers. We told them that it 

was wrong that all the other workers got their 

step and this one group of workers didn’t.  The 

County never notified the union or workers that 

they planned to do this, meaning people who 

had budgeted to get a bigger increase were short 

changed. 

Despite our arguments that ALL workers should 

receive the same treatment under the contract, 

Arbitrator Befort sided with the County and 

upheld their decision. What does this tell us? 

We cannot trust the grievance procedure alone 

to resolve our issues. What it tells us is some-

thing we know intuitively: that the system is 

stacked against workers, that it sides with the 

boss. Does that mean we don’t need a grievance 

procedure? Does that mean we don’t need arbi-

tration? Of course not. We need a procedure to 

fight management when they violate the con-

tract, but we cannot rely on that procedure 

alone. We have to mobilize and put more pres-

sure on public officials to do the right thing. We 

also need to ensure that this issue is addressed 

in our next round of negotiations so this won’t 

happen again.  

Southdale Library Workers Fight Back! 
Lindsey Fenner, Executive Board and Newsletter Editor, Penn Lake Library 

 
In December, Southdale Library workers learned that Library Administration, led by interim Li-
brary director Janet Mills, was completely eliminating their building security presence with no 
input from library staff. Faced with a unilateral decision that left many workers feeling unsafe 
and worried about patron safety in a large, multi-level building, they knew they needed to act. 

Southdale workers signed a petition, pushing for a meeting between Southdale staff and Library 
Administration to hold Administration accountable for their bad decision. In February, over 25 
Southdale workers attended a special meet and confer, where they pushed for truthful answers to 
their questions, voiced their concerns, and showed Administration what it looks like when a 
worksite stands together in strength and solidarity. 

This fight isn’t over. Southdale Library workers will be speaking at commissioner meetings, 
writing letters, and reaching out to the Library community. 

Southdale Library workers will need YOU to support them in the coming days!  

On page two, read excerpts from Librarian and founding Local 2864 member Scott Hanson’s 
letter to County Commissioners and the Library Board, which lays out many worker concerns: 

Continued on Page 2 
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Get to Know Your Union Representatives! 
 
Rosine Johnson, Co-Chief Steward 
I am a Sr. Service Representative at the Midtown Service 
Center in the Resident and Real Estate Department. I work 
part time for the City of Edina Edinborough Park at Guest 
Services and an an on-call server/bartender for a small ca-
tering company in Bloomington.  I also am an Election 
Judge and poll book specialist for 
the City of Minneapolis. I have a 
Master's in Public Administration 
from Minnesota State University 
Mankato, and volunteer in many 
different capacities within my 
community: AARP Brand Ambas-
sador, Sierra Club, American 
Heart Association volunteer, Min-
nesota Orchestra Hall gala volun-
teer, CTK Youth Leader, and of 
course the most recent co-chief 
steward and good and welfare co-
ordinator of Local 2822! 
 
In my spare time, I love to read 
mystery novels, shop at thrift 
stores, take fitness classes and get 
outdoors, go on group trips with 
my significant other and friends, 
paint and create fun crafts, and 
watch comedy shows! 

 

Lindsey Fenner, Executive Board, At-Large Member 
Lindsey began with the County as a limited duration em-
ployee (AKA a sub). After several years, she finally 
achieved a permanent position as an Office Specialist II/
Library Specialist at Penn Lake Library in Bloomington.  

She got involved in Local 2822 because she realized things 
don’t change unless someone DOES 
something, and that someone might as 
well be her. Besides serving on the Execu-
tive Board of Local 2822, Lindsey is also 
a 2822 co-lead for the Library Meet and 
Confers and the editor of Local 2822’s 
monthly newsletter, A New Voice. 

She has spent a somewhat excessive 
amount of time in post-secondary educa-
tion, where she studied writing, reading, 
teaching, workers’ education, and opera. 
When Lindsey isn’t thinking about the 
next worker publication, union musical, or 
labor book club she would some day like 
to organize, she can be found supporting 
community journalism as a Board Member 
and Contributing Writer for the Minneap-
olis newspaper, The Alley, digging in her 
community garden, and going on nature 
adventures with her partner.   

Southdale, continued from page 1 

We have been told that a reason for our 
losing Security is because we have sent 
in so few Incident Reports.  Until very 
recently we were discouraged by our 
then local managers from sending in 
Incident Reports.  Those we did write 
were filtered through them, and many 
of the Incident Reports were mini-
mized, suppressed and even delet-
ed.  So, we’ve had a culture of not 
writing them. 

This  is just too big a public facility not 
to have security.  Other County builds 
this size have security.   It’s impossible 
to know what’s going on in many parts 
of this building, let alone the rest of 
this huge property.   

When staff need to deal with non-
compliance, it interrupts and distracts 
from helping patrons who want our 
help.  It forces us into a type of situa-
tion we are not adequately trained or 
equipped for and takes us away from 
tasks we want to do and are qualified 
to do.  

There should be an interim step before 

police are called without putting em-
ployees in threatening, harmful posi-
tions.  There’s a big gap between li-
brary staff intervening and having 
armed law officers step in.  Security 
staff are very effective in curbing or 
eliminating problem behaviors; this is 
their job and what they are trained to 
do. 

One of the big problems with this 
change is how the decision was made 
without SD staff input. The Library 
administration is asking workers to 
trust a decision they've made about 
safety, when it is very clear that worker 
safety is no longer for us a top priority. 

Reasoning that our security personnel 
are more needed at other locations is 
not an acceptable excuse.  It's not okay 
to pit buildings against each other and 
they can't just make one library less 
safe to make another one more safe or 
to save money.  ALL of the libraries 
need to be safe and they need to find 
the money to do that. 

The staff who actually work with the 
public every day and every hour South-
dale LIbrary is open are telling man-

agement what is needed is security 
staff.  But instead, Management, who 
rarely or mostly never spends time on a 
regular basis with the public, is telling 
us we are wrong. 

The only reason not for us to have se-
curity is to save some money.  Make 
our safety and the safety of our (large) 
public your top priority.  An ounce of 
prevention is worth a pound of 
cure.  We want to be proactive. 

We were told at our special Meet & 
Confer that the Library wanted to put 
the money saved in taking away our 
Security into more [other] ‘library ser-
vices.’ There’s no point in doing that if 
we’re so busy worrying about and 
dealing with security and closing is-
sues to help provide those library ser-
vices in an appropriately concentrated 
fashion. 

Security staff have been an effective 
part of our team that works with the 
public.  They get to know the patrons, 
the building, the staff, and the activity 
patterns.  They rely on staff and we 
rely on them; we have each other’s 
backs.  

Rosine (left) and Lindsey (right)  
at the Labor Notes Conference, April 2018 



 

 

AFSCME Announcements 
 
New Officers, Delegates, Trustees, and Stewards! 
Congratulations and thank you to everyone who stepped forward to 
fight for 2822 workers in an official capacity at our February mem-
bership meeting. There were no contested seats, so there will be no 
elections at our March meeting. 
 
President: Ali Fuhrman 
Vice President: Jayne Mikulay 
Treasurer: Tonicia Ambrose 
Membership Secretary: Rita Watson 
Recording Secretary: Brett Schlosser 
Co-Chief Steward: Shane Clune 
Co-Chief Steward: Rosine Johnson 
Executive Board At-Large (4): Lindsey Fenner, DJ Hooker, Valerie 
Wiggins, Daniel Winker 
 
Trustee: Kristin Peters 
 
Minneapolis Regional Labor Federation Delegates (5): Shane 
Clune, DJ Hooker, Paris Koehler, Kristin Peters, Brett Schlosser,  
 
St. Paul Regional Labor Federation Delegates (2): Melissa Diaz, 
Rita Watson 
 
In addition, 5 new stewards-in-training were approved: Regina Jones, 
Antoine Moore, Susannah Olson, Kristin Peter, and Gertrud Weisner. 
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Chief Steward’s Report 
Shane Clune, Co-Chief Steward, 

East Lake Library 

 

I am overjoyed to announce that I 

will be joined this year in my role 

as Co-Chief Steward by Rosine 

Johnson, at the Midtown Service 

Center. Rosine is a great organiz-

er and a powerful advocate for 

workers at the Service Centers. 

Rosine is also a graduate of 

MULP, and joined President 

Fuhrman and me in representing 

Local 2822 as delegates to the 

2018 AFSCME International 

Convention. I look forward to the 

great work that we will be able to 

do together in defending and ad-

vancing the position of clerical 

workers at Hennepin County. 

I am also happy to announce the 

approval of five new stewards 

(see above). These new stewards 

are all committed to doing the 

work to help working people, and 

I am honored to work with them 

all. 

Our new stewards and Co-Chief 

Steward represent the work that 

we have begun, and must contin-

ue, in organizing our entire bar-

gaining unit. We have new stew-

ards in departments that until now 

have had no representation. Their 

expertise will not only improve 

the office of steward in its ability 

to represent members from all 

over the county, but their previ-

ously unrepresented positions will 

help shed new light on the prob-

lems that county workers face. 

Working together, Rosine and I 

will be able to continue to devel-

op the work that has already been 

done in organizing and represent-

ing the Libraries, and the work in 

organizing and representing the 

Service Centers. These are two of 

our biggest departments, and the 

lessons we learn from continuing 

to organize them will be invalua-

ble as we spread our work 

throughout the bargaining unit. 

 

Upcoming Events 
(a more complete list is on our website, 
www.afscme2822.org) 
 
Labor Lunch 
Wednesday, March 20, 11AM-1:30PM 
South Hub, Room 122, 
2215 East Lake St, Minneapolis 
Come have lunch, meet your union representa-
tives, and talk union! 
 
AFSCME Day on the Hill 
Tuesday, March 26, 2019 
All Day! 
Be part of the Big Green AFSCME Machine at 
the Minnesota State Capitol! Every year AF-
SCME members from across the state gather in St 
Paul to talk to our elected officials about we need 
from them to support our work as public employ-
ees. If you are interested in attending, contact Ali 
Fuhrman, afuhrman13@gmail.com or  
afuhrman@hclib.org  

Know Your Rights! 
Friday, March 29, 9:30AM-4PM 
4200 Cedar Ave. S, Minneapolis 
We will be covering familiar subjects of docu-
mentation, the power and importance of collective 
action, your rights under concerted union activity, 
and we will also provide an open forum for our 
workers to speak and strategize about challenges 
they are facing in their worksites. Email  
AFSCME2822steward@gmail.com 
 
 
February Meeting Highlights 
 

★ Our trustees presented their audit reports. 

★ The membership passed our 2019 budget 

★ Members approved the purchase of two tickets 
to the Nellie Stone Johnson Scholarship Dinner 
on Thursday, March 21. Contact an officer or 
attend the March meeting if you are interested 
in attending. 

★ The membership approved the following resolu-
tion in support of Federal workers: 

 
AFSCME Local 2822 denounces the Federal 
Government shutdown and the displacement of 
federal workers from their jobs and forcing of 
other federal workers to work without pay. 

Furthermore, AFSCME Local 2822 denounces 
the Federal Government Shutdown and the dis-
ruption of crucial benefits and services for the 
individuals that we serve. 

In the event of another Federal Government Shut-
down, we call on Hennepin County to leverage 
County and State funds to cover the continuation 
of critical supports to members of our community, 
such as the supports for food, income, emergency 
expenses and housing expenses. 



 

 

Still need to become a member? 

Never got around to filling out that membership 

card? There are several ways to become a 

member of Local 2822: 

★ Sign up online at https://

members.afscmemn.org/ 

 (click on “Sign Up Now”) 

★ Call the AFSCME Council 5 Member Action 

Network:  651-450-4990 

★ Contact our Membership Secretary, Rita 

Watson by email or send in the card below: 
 rita.watson@hennepin.us 
 

To sign up as  a full union member  or  to get answers to 

questions about AFSCME and membership benefits, please 

fill out this coupon and send to: 

 Rita Watson 

County Attorney’s Office  

Mail Code 510 

Name ______________________________________________ 
 

Job Title ____________________________________________ 
 

Work Location _______________________________________ 
 

Mailcode ___________________________________________ 
 

Phone _____________________________________________ 
 

 I want to sign up as a full member. 

 

A New Voice deadline is  
March 14, 5PM. 
Articles should be 400-500 words in 
length, letters less than 300 words. 

Send your written contributions to: 

Editor  
Lindsey Fenner  

lindseyafenner@gmail.com  

Circulation & Distribution:  
Jeanette Torkelson 

jtorkelson@hclib.org 
Rita Watson 

rita.watson@hennepin.us 
Valerie Wiggins 

valerie.wiggins@hennepin.us 
 

Local 2822 Officers and Contacts 

President Alessandra “Ali” Fuhrman 
afuhrman@hclib.org 

720-771-8471 (cell) 

Vice President Jayne Mikulay 
jjmikulay@hclib.org 

612-543-8426 

Treasurer  Tonicia Ambrose 
tonicia.ambrose@hennepin.us 

612-348-8859 

Chief Steward Shane Clune 

sclune@hclib.org 

612-543-8426 

Chief Steward Rosine Johnson 

rosine.johnson@hennepin.us 

612-596-0970  

Membership Secretary Rita Watson 

rita.watson@hennepin.us 

612-596-7843 

Recording Secretary 

 

Brett Schlosser 
bschlosser@hclib.org 

612-543-8451  

Executive Board 

At-Large 
Lindsey Fenner 

lfenner@hclib.org 

612-543-5801 

 DJ Hooker 

dhooker@hclib.org 

612-543-8461 

 Valerie Wiggins 

valerie.wiggins@hennepin.us 

612-596-8000 

 Daniel Winker 

daniel.winker@hennepin.us 

612-348-9566  

AFSCME Council 5 

www.afscmemn.org  
651-450-4990 
council5@afscmemn.org  

Union Dental: 

dental@afscmemn.org  

AFSCME  

Field Representative  
Kate Black 

kate.black@afscmemn.org  
651-328-3705  (cell)  

Local 2822 T-Shirts  NaTasha Baker Nelson 

natasha.bakernelson@hennepin.us  
 

Good & Welfare  Rosine Johnson 

rosine.johnson@hennepin.us  
612-596-0970 

952-221-7454 (cell)  

Shane Clune 
Chief Steward 
East Lake Library  

sclune@hclib.org 
clune2822@gmail.com 

612-543-8426 (work) 
320-224-9344 (cell) 

Rosine Johnson 
Chief Steward 
Midtown Service Center 
 

rosine.johnson@hennepin.us 612-596-0970  (work) 

Kameron Alexander 
DOCCR/JDC 

Jayne Mikulay 
East Lake Library 

Brett Schlosser 
North Regional Library 

Shari Casso* 
IT/Imaging-GC/NW Hub 

Antoine Moore*  
Ridgedale Service Center 

Robbin Sudduth 
HSPHD/HSB 

Ali Fuhrman 
Mpls Central Library 

Genae Nicole 
Hennepin Health/Grain Exchange 

Gertrud Wiesner* 
Midtown Service Center 

Regina Jones* 
Northpoint 

Susannah Olson* 
DOCCR 

Jacky Wilson* 
Public Safety Facility 

Dari Kolstad* 
HSPHD/HSB 

Kristin Peter* 
HSPHD 

Daniel Winker 
IT/Imaging- HCGC 

AFSCME 2822 Steward Assistance 

Phone: 612-470-2822        Email: AFSCME2822steward@gmail.com 
Weingarten Rights: If you are called to a meeting with a manager, you have the right to 

have a union representative, officer, or steward present if you feel the discussion could in 

any way lead to being disciplined or terminated, or affect your personal working conditions. 

Until a representative arrives, you have the right to not participate in the meeting.   

Stewards are assigned by the chief stewards.        *Steward-in-training 

 

AFSCME Dental Plan Contacts 

Health Partners: 
 952-883-5000   healthpartners.com 
 Group Number: 35991 
  

 AFSCME: 

 651-450-4990 

 https://members.afscmemn.org/ 

 dental@afscmemn.org 

tel:(612)%20596-0970
tel:(952)%20221-7454

