
 

 

September 
Membership Meeting 

Wednesday, September 4 
Minneapolis Central Library 

Doty Board Room 

6:30PM 

Special Order of Business:  
Election of delegates to 

Council 5 Statewide  
Convention  

 
October 

Membership Meeting 
Wednesday, October 9 

Minneapolis Central Library 
Location TBD 

6:30PM 

 
We want YOU at our meet-

ings! We will accommodate 
you, pay for parking,  trans-

portation, lost time from 
work, and childcare.  

 

LIKE us on Facebook:  

facebook.com/AfscmeLocal2822  

 

Visit our website: www.afscme2822.org 
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UNION! 

 
Premium Holidays are No Vacation! 
Shane Clune, Chief Steward and 2822 Labor-Management Health Care Committee Representative 

 
On July 30, 2019, as part of the conclusion of the LMHCC Consensus decision making process, 
the County Board authorized the County Administrator David Hough to stop collecting insur-
ance premiums for three pay periods this fall. This is also known as a premium holiday. The 
County certainly seems very excited about this, but I think a lot of us don’t know what it 
means.  

 
A premium holiday is a pay period in which neither the employer or enrolled employee pay 
their contribution of the health insurance premium. Claims will continue to be paid out of 
the health plan reserves, but the health fund will receive no premium revenue for six weeks. 
You will not have your premium deducted from your check during a premium holiday. The 
employer will not pay their own, much larger share either (the employer contributes an average 
of 81% of the premium). This contribution split (around a 1:4 ratio) is negotiated and defined in 
our contract. Hennepin County has planned three premium holidays this fall, meaning that in-
surance coverage will continue as normal for enrolled employees, but three paychecks will not 
have premiums deducted from them.  
 
While keeping a little bit more of your money (or a lot, if you can afford an expensive plan) is a 
good thing, this is a much better deal for the employer than it is for us. We negotiate our bene-
fits, including health insurance. Employees, as a whole, will save $913,461 from a single pre-
mium holiday. The employer will save $3,894,000 in compensation for that same holiday. In 
total, employees will save a total of $2.7 million, while the employer will save $11.7 million. 
While we’re getting a little bit of a break, the employer is getting more than four times more of 
a break. 
 
This is a problem. Not only did the Board reject the majority recommendation, supported by all 
labor representatives during the LMHCC, to reduce the reserves by making our healthcare less 
expensive to use, but they chose to stop providing a negotiated benefit. This is money that was 
costed in during negotiations, and could have been used for other negotiated benefits (e.g. uni-
form allowance, parking reimbursement, etc.). In fact, unilaterally deciding to stop all contri-
butions to a negotiated benefit may even violate the contract. 
 
In the Board’s own words, this $11.7 million (that the county would otherwise have spent on 
their negotiated contribution to our healthcare fund) will instead be spent elsewhere in the coun-
ty. Instead of holding up their end of the bargain on our compensation, they’re going to 
put a band-aid on their budgetary problems. Instead of balancing the budget by cutting back 
on superfluous management or raising taxes on the rich, Administration and the Board have 
agreed to balance the budget on the backs of working people. 

October Membership Meeting  

Date Changed to October 9! 

Because of conflicts with the AFSCME Council 5 Convention in Duluth, the Ex-

ecutive Board has moved the October membership meeting to October 9, the sec-

ond Wednesday of the month. Check electronic sources to confirm the room loca-

tion to be determined. The meeting will return to the first Wednesday of the 

month in November. 
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Updates from the Jail and Northpoint 
Ali Fuhrman, President, Minneapolis Central Library 
 

Our Local filed two important grievances this spring, one in 
the records office of the Hennepin County Sheriff’s Depart-
ment and one against the CEO of Northpoint Health and 
Wellness.  

Hennepin County Sheriff’s Department 
In March, we filed and held a discrimination and union retali-
ation grievance hearing with former Lieutenant Kathy 
Hughes. Specifically, we outlined ongoing discriminatory 
practices towards workers of color As a result of our organiz-
ing and the efforts of workers at the jail, Lieutenant Hughes 
no longer works at Hennepin County and some steps are be-
ing taken to address disparities within Central Records. How-
ever, union representatives are still unable to enter Central 
Records for union business and much is left to be done to end 
discrimination and harassment towards our workers in the 
jail. As such, the union has filed an intent to arbitrate our 
grievance. More updates forthcoming. 

 

Northpoint 
This spring we also filed a grievance against Stella Whitney-
West on behalf of Rosanna Hudgins, a former OSIII at North-
point. Rosanna is a strong woman and fighter for justice. As a 
result of her advocacy for workers at Northpoint, Rosanna 
was reclassified out of the union without her knowledge and 
sent to work in a storeroom. When we went to Ms. Whitney-
West to file a grievance for retaliation against union activity, 
she refused to acknowledge the grievance and slammed the 
door in our face. We brought the matter to Commissioner 
Irene Fernando, who represents District 2 and also sits on the 
Community Board for Northpoint. The County then hired an 
outside firm to investigate our allegations of union retaliation. 
On July 16,  Ms. Whitney-West further confirmed our allega-
tions by sending an email to all staff stating that there was 
no such investigation. This email was shared with County 
Administration and Commissioner Fernando. We are continu-
ing to gather information regarding hostile treatment at 
Northpoint. If you have any information or would like to 
come forward please email  
afscmelocal2822steward@gmail.com 

Did You Know? Working out of Job Class 
Jayne Mikulay, Vice President, East Lake Library 

 
When we are expected to do more with less, often times 
the lines of job tasks can get blurred.  
Are you doing the work of a vacant position outside your 
job class? Has there been restructuring in your depart-
ment and your duties have changed? If these are some of 
your concerns or questions, know that we have contract 
language to support you! You might also be able to re-
quest to take the PDQ Position Description Question-
naire under HR rules.  
 
Article 9, Section 10, page 13: When an employee is 
expressly assigned to perform the duties of a position 
allocated to a different classification that is temporarily 
unoccupied, and such assignment is for forty (40) or 
more continuous regular hours, the employee shall be 
paid for all such hours at the employee's current salary 
rate when assigned to work in a lower or equal class or at 
a rate within a higher range which is equal to the mini-
mum rate for the higher class; or one step higher; or a 
minimum of the negotiated in-range salary adjustment, 
whichever is greater. In order to qualify for such higher 
rate, the employee must perform that work which distin-
guishes the higher classification from the employee's 
regular class in terms of level of responsibility, types of 
duties, and/or quality and quantity. Rotation of employ-
ees through a position in a higher class for the pur-
pose of avoiding payment of out of class pay is a viola-
tion of the intent of the out of class pay agreement. 
 
Human Resources guide on Job Class Studies/
Position Description Questionnaire (PDQ): 
https://hcconnect.hennepin.us/HR/Pages/job-class-
study-info.aspx#jobclassinfoemp  
 

Did You Know? Is a new column that highlights a section of our Collec-

tive Bar-gaining Agreement (CBA) or contract with Hennepin County. 

You can find an electronic copy on our website or request a paper copy 

from our Chief Stewards.  

August Minneapolis Regional Labor Federation  
Brett Schlosser, Recording Secretary and MRLF Delegate, North Regional Library 

 
At the August MRLF delegate meeting, we were expecting a 
visit from Hennepin County Sheriff Dave Hutchinson. The Sher-
iff was unable to attend, however Hennepin County District 2 
Commissioner Irene Fernando joined us.  
 
Commissioner Fernando came to speak about Hennepin Coun-
ty’s latest initiatives to combat barriers facing low income resi-
dents in finding affordable housing. Fernando is the chair of 
County’s Housing and Redevelopment Authority. Fernando told 
us that currently most of our affordable housing requires some-
one to be making at least 80% of area median income. These 
days that is hardly affordable. The County’s goal is to provide 
enough affordable housing that so those who make only 30% of 
the area median income can still find quality affordable hous-
ing.  

 

AFSCME 2822 delegates asked Commissioner Fernando why 
she voted to support the County Administration’s health care 
proposal  despite all Hennepin County unions united opposition 
to the administration's proposal and tactics. Fernando explained 
that she voted with the County administration in opposition to 
the unions "because I did not want to use one-time money to 
decrease co-pays for years to come." Fernando added that she 
did motion for extra time to meet with union representatives and 
County workers. 
 
In other news, our union family in the building trades outlined 
the Trump Department of Labor’s latest attack on unions: 
“Industry Recognized Apprenticeship Program” or IRAPs. 
IRAPs is a made-up term created by anti-union interest groups 
and their allies in the Department of Labor to recognize subpar 
training programs in the construction industry. IRAPs give em-
ployers the license to implement whatever low standards they 
see fit.  This is going to lead to more worker injuries and deaths 
We encourage all union family to tell the Department of Labor 
to keep IRAPs out of construction. 

https://hcconnect.hennepin.us/HR/Pages/job-class-study-info.aspx#jobclassinfoemp
https://hcconnect.hennepin.us/HR/Pages/job-class-study-info.aspx#jobclassinfoemp


 

 

Upcoming Events 
(a more complete list is on our website, 
www.afscme2822.org) 
 
HC AFSCME  
Education, Engagement, and Outreach Committee  
Monday, September 9, 5:30-7PM 
Health Services Building, Room 110,  
525 Portland Ave. S, Minneapolis 
Each month, folks from the different HC AFSCME Lo-
cals meet and plan ways to inform and connect with our 
members. Interested? Contact Ali: 
ali.fuhrman@ afscmelocal2822.org 
 
Know Your Rights Training 
Friday, September 20, 9:30AM-4PM 
4200 Cedar Ave S, Minneapolis 
Learn about your rights as a union worker, the power of 
collective action, and how to use your rights and power 
to fight for dignity and respect at work. Breakfast and 
lunch provided, lost time available for 2822 members. 
RSVP: AFSCME2822steward@gmail.com 
 
Labor Lunch 
Plymouth Workhouse 
September 26, 12PM-3PM 
Conference Room 127 
Come get lunch, meet union folks, and talk union! 
 
Local 2822 Labor Movie Night: Blue Collar 
Friday, September 27, 7PM 
4200 Cedar Ave S., Minneapolis 
“Blue Collar is a 1978 film about three auto workers 
whose plot to break into the safe of their union results in 
little money, but a valuable ledger that reveals the un-
ion's illegal activities and ties to organized crime.” 

August Meeting Highlights 

★ 21 members were nominated for the AFSCME Council 5 

Convention in Duluth. Because there are 20 openings, 

there will be an election at the September meeting. 

★ Accountant Patricia Sandvik went over her independent 

review of Local 2822’s finances and recommendations at 

the August membership meeting. Bottom line: we’re in 

great financial health! 

★ The membership approved a statement of solidarity with 

unionizing library workers at the Carnegie Library of 

Pittsburgh.  Since then, Carnegie workers voted to union-

ize! Congratulations! 

★ Hennepin County AFSCME Locals have been discussing 

the County’s proposed changes to the Holiday Cashout 

Policy. The changes would limit bankable holiday hours 

and the number of hours cashed out. 

 

A New Voice - Page 3 Visit our website: www.afscme2822.org 

AFSCME Announcements 
 
Convention Nominees and Elections! 
21 members were nominated for 20 delegate spots at the 
August membership meeting, so there will be an election at 
the September membership meeting. Council 5 Executive 
Board Members Shane Clune, Ali Fuhrman, DJ Hooker, 
and Anthony Ware were separately elected. 
Nominees: Tonicia Ambrose, Ann Baird, NaTasha Baker-
Nelson, Sharunta Beach, Melissa Diaz, Lindsey Fenner, 
Tatianna Gilmore, Alan Ingram, Rosine Johnson, Regina 
Jones, Paris Koehler, Dari Kolstad, Jayne Mikulay, Antoine 
Moore, LaKeashia Robinson, Brett Schlosser, Dirk Schot, 
Rita Watson, Gertrud Wiesner, Val Wiggins, Daniel Wink-
er. 
 
Know Your Rights Training! 
Request the time for union leave now! Local 2822 will be 
holding another Know Your Rights Training on Friday, 
September 20, 9:30AM-5PM at 4200 Cedar Avenue South. 
We will be going over parts 2 and 3 of Labor Notes’ Secrets 
of a Successful Organizer Training: Assembling Your 
Dream Team, and  Turning an Issue into a Campaign. For 
more information or to RSVP: 
AFSCME2822steward@gmail.com 

 
AFSCME Family Scholarship 
Applications for the AFSCME Family Scholarship are now 
being accepted! The scholarship is open to graduating sen-
iors with a parent, legal guardian, or financially responsible 
grandparent who is an AFSCME member. The deadline is 
December 31, 2019. https://www.afscme.org/members/
scholarships/afscme-family-scholarship  
 
It’s Not SPAM, It’s Action Network! 
Local 2822 has started utilizing a free organizing tool from 
the AFL-CIO called Action Network. This will give us the 
ability to email just workers in a particular department or 
worksite when we have specific updates just for those 
workers. We are phasing out our email listserv from 
Riseup.net and switching over to Action Network. But we 
don’t want to lose you! If you find you are no longer getting 
emails from Local 2822, you can subscribe to our Action 
Network updates on our website: www.afscme2822.org 
 
The EEO Committee  Is Looking for New Members! 
Do you like sharing information with your co-workers or 
working toward common goals? Stop by and see how you 
can lend your skills. We get together to plan Labor Lunch-
es, increase visibility in our workplaces, and hold our elect-
ed officials accountable. We meet the second Monday of 
the month at the Health Services Building, 525 Portland 
Ave. 

https://en.wikipedia.org/wiki/Blue_Collar_(film)
https://en.wikipedia.org/wiki/1978_in_film
https://www.afscme.org/members/scholarships/afscme-family-scholarship
https://www.afscme.org/members/scholarships/afscme-family-scholarship
http://www.afscme2822.org/


 

 

Still need to become a member? 

Never got around to filling out that membership 

card? There are several ways to become a 

member of Local 2822: 

★ Sign up online at https://

members.afscmemn.org/ 

 (click on “Sign Up Now”) 

★ Call the AFSCME Council 5 Member Action 

Network:  651-450-4990 

★ Contact our Membership Secretary, Rita 

Watson by email or send in the card below: 
 rita.watson@hennepin.us 
 

To sign up as  a full union member  or  to get answers to 

questions about AFSCME and membership benefits, please 

fill out this coupon and send to: 

 Rita Watson 

County Attorney’s Office  

Mail Code 510 

Name ______________________________________________ 
 

Job Title ____________________________________________ 
 

Work Location _______________________________________ 
 

Mailcode ___________________________________________ 
 

Phone _____________________________________________ 
 

 I want to sign up as a full member. 

 

A New Voice deadline is  
September 11, 11:59PM. 
Articles should be 400-500 words in 
length, letters less than 300 words. 

Send your written contributions to: 

Editor  
Lindsey Fenner  

lindsey.fenner@afscmelocal2822.org 

Circulation & Distribution:  
Jeanette Torkelson 

jtorkelson@hclib.org 
Rita Watson 

rita.watson@hennepin.us 
Valerie Wiggins 

valerie.wiggins@hennepin.us 
 

Local 2822 Officers and Contacts 

President Alessandra “Ali” Fuhrman 
afuhrman@hclib.org 

720-771-8471 (cell) 

Vice President Jayne Mikulay 
jjmikulay@hclib.org 

612-543-8426 

Treasurer  Tonicia Ambrose 
tonicia.ambrose@hennepin.us 

612-348-8859 

Chief Steward Shane Clune 

sclune@hclib.org 

612-543-8426 

Chief Steward Rosine Johnson 

rosine.johnson@hennepin.us 

612-596-0970  

Membership Secretary Rita Watson 

rita.watson@hennepin.us 

612-596-7843 

Recording Secretary 

 

Brett Schlosser 
bschlosser@hclib.org 

612-543-8451  

Executive Board 

At-Large 
Lindsey Fenner 

lfenner@hclib.org 

612-543-8376  

 DJ Hooker 

dhooker@hclib.org 

612-543-8461 

 Valerie Wiggins 

valerie.wiggins@hennepin.us 

612-596-8000 

 Daniel Winker 

daniel.winker@hennepin.us 

612-348-9566  

AFSCME Council 5 

www.afscmemn.org  
651-450-4990 
council5@afscmemn.org  

Union Dental: 

dental@afscmemn.org  

AFSCME  

Field Representative  
Kate Black 

kate.black@afscmemn.org  
651-328-3705  (cell)  

Good & Welfare  
Local 2822 T-Shirts  

NaTasha Baker Nelson 

natasha.bakernelson@hennepin.us  
952-288-6134  (cell) 

Web Administrator Melissa Diaz 
mdiaz@hclib.org 

 

Shane Clune 
Chief Steward 
East Lake Library  

sclune@hclib.org 
shane.clune 
@afscmelocal2822.org 

612-543-8426 (work) 
320-224-9344 (cell) 

Rosine Johnson 
Chief Steward 
Midtown Service Center 

rosine.johnson@hennepin.us 
rosine.johnson 
@afscmelocal2822.org 

612-596-0970  (work) 

Shari Casso 
IT/Imaging-GC/NW Hub 

Antoine Moore*  
GC Service Center 

Anthony Ware 
HSPHD 

Ali Fuhrman 
Mpls Central Library 

Susannah Olson 
DOCCR 

Gertrud Wiesner 
Midtown Service Center 

Regina Jones 
Northpoint 

LaKeashia Robinson* 
Midtown Service Center 

Jacky Wilson 
Public Safety Facility 

Dari Kolstad 
HSPHD/HSB 

Brett Schlosser 
North Regional Library 

Daniel Winker 
IT/Imaging- HCGC 

Jayne Mikulay 
East Lake Library 

Robbin Sudduth 
HSPHD/HSB 

 

  *Steward-in-training 

AFSCME 2822 Steward Assistance 

Phone: 612-470-2822        Email: AFSCME2822steward@gmail.com 
Weingarten Rights: If you are called to a meeting with a manager, you have the right to 

have a union representative, officer, or steward present if you feel the discussion could in 

any way lead to being disciplined or terminated, or affect your personal working conditions. 

Until a representative arrives, you have the right to not participate in the meeting.   

Stewards are assigned by the chief stewards.         

 

AFSCME Dental Plan Contacts 

Health Partners: 
 952-883-5000   healthpartners.com 
 Group Number: 35991 
  

 AFSCME: 

 651-450-4990 

 Email: dental@afscmemn.org 

 https://members.afscmemn.org/ 

  


