
 

 

 
April 

Membership Meeting 
 Wednesday, April 5, 2017 

 Ridgedale Library  
7:00 PM 

 
 

May 
Membership Meeting 

 Wednesday, May 3, 2017 
 Minneapolis Central Library  

Time TBD 
 

For our members who are  

physically challenged,  

please let us know if special 

accommodations are needed. 
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Visit Local 2822 website: http://www.afscme2822.org 

LIKE us on Facebook:  
facebook.com/AfscmeLocal2822 

Subscribe to our email list!  

From your personal email address, 

send a blank message to  

2822-open-forum-

subscribe@lists.riseup.net  

Changes to Membership Meetings 

Members have been discussing different ways of making membership meetings more accessible to 

encourage greater  membership attendance. At the February membership meeting, we voted to 

change the rotating monthly meeting locations to one regular location: Minneapolis Central Li-

brary. This library was chosen, in part, because most members work downtown and because of the 
proximity to transit. At the upcoming April meeting, we will have a discussion about changing 

the time we meet. If you have feedback about the meeting time, come to the April meeting! If you 

can’t attend, but want to have a say, contact an officer or steward. 

Meet and Confers:  
Our Contractual Right to Meet with the Employer about Workplace Issues 
Ali Fuhrman, President, Hosmer Library 

HSPHD: Issues raised at our March meeting included staffing levels, the need for training su-
pervisors, inconsistent expectations for workers to find desk coverage, and bullying in the 
workplace. Next meeting is April 6.  Let us know if you have agenda items or want to attend! 

Thank you to everyone for getting to the meeting, for organizing, and giving us information and 
trusting us. We're the ones that need to see this completed till the end. We're going into the 
workplace to have our own discussions about what's happening. Join our AFSCME STRONG 
organizing days and our Membership Action Team to make sure we see this through to the end. 

Library: Issues discussed in January: the administration said they will be conducting a survey 
regarding the way the Staffing Strategy rollout was communicated with staff. When we asked 
when a survey ABOUT the Staffing Strategy would happen, we were told that we'd have to 
wait 18 months after implementation. We know that workrooms are backing up, the workers are 
stressed, and that staffing is the problem. 

DOCCR: In one area, workers were informed that the start and end times for their work shifts 
would be changing and that the union had agreed to these changes, which was false. We have a 
right to meet and confer these changes and will be meeting with the employer March 20th. 
If a supervisor EVER claims that the union has agreed to something check with myself or 
our Co-Chief Stewards to substantiate the claim. 

Service Center: Meet and Confer planned for March 30th. 

Please email me at afuhrman13@gmail.com if you would like to participate in our meet and 
confers or to schedule a meet and confer in your area or department. We can't do it without you! 

Labor Management Health Care Committee 
Every month, union representatives meet with Labor Relations and Health Plan Administrators 
to go over our health care funds and prepare for consensus model healthcare negotiations in the 
summer. For the past two months, the employer has presented on a High Deductible Health 
Care Plan, coupled with a Healthcare Savings Account. The proposed “HDHP” would increase 
(at a minimum) our annual deductible to $1,300 for individuals and $2,600 for families and cap 
employee out of pocket maximum at $2,600 for singles and $5,200 for families. They say it 
provides us with more choices; we say it's emergency health care. At our March membership 
meeting we approved a motion to oppose a HDHP. Look out for upcoming newsletters for more 
information or come to our membership meeting. 
 
Ongoing Struggles: 

Samuel Gutierrez's grievance went to the Bureau of Mediation Services on March 27. 
Juanita Hubbard: Waiting to hear about Step 2 grievance. 
Sue Olson: Step 1 grievance hearing was heard March 23.  
  DOCCR: BACK OFF SUE! 

mailto:afuhrman13@gmail.com
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You DO Qualify for a Necessary Leave of Absence!! 

Don’t Let Work-Family Conflicts Put You in the Hot Seat! 
Jayne Mikulay, Vice President and Steward, East Lake Library 

Needing to take leave from work for personal medical diagnosis 

or family care-giving responsibilities? There are a few different 

options. What will work for you?  

Hennepin County’s Medical Leave Without Pay is for all per-

manent and probationary employees. Once approved you can 

take up to 180 days per 12-month period.  

Family & Medical Leave (FMLA) is a Federal Act for em-

ployees who have worked 1,250 hours in the previous 12 

months. Once approved, you’re entitled to 12 work weeks of 

unpaid, job-protected leave in the current payroll calendar year. 

FMLA and HC’s Medical Leave can run back to back to 

give you more time to take care of your necessary leave. If 

sick leave runs out and you need support, we can put out a re-

quest to our members for Vacation/PTO donations for you. 

HC’s Stay-at-work / Return-to-work Program is for Employ-

ees with short- or long-term disability benefits. This program is 

to support your return to work and make sure your needs are 

met.  

There are several other kinds of Leave and Accommodations 

that could help you. The Leave and Accommodations Man-

agement (LAM) office processes and determines your leave 

request. You can talk to the LAM office or your supervisor 

about taking a necessary leave. The LAM office is a great re-

source to get clarification on all that is offered.  

Let me know if you can’t find something, want us to send out a 

donation request, or have any general questions or concerns 

with getting supervisor support. I am available and have person-

al experience with taking leave. I know it can be stressful and 

confusing. The easier it can be for you, the more you can focus 

on yourself and your family’s needs. 

 

Contact me! 

jjmikulay@hclib.org  

612-543-8426 East Lake Library workroom phone 

Resources 

All of this information is on HC SharePoint under  

the Human Resources Department:  

https://hcconnect.hennepin.us/HR. 

Leave and Accommodation Management Office 
hr.lam.office@hennepin.us 
Phone: 612-348-4082 
Fax: 612-466-9391 
TDD: 612-348-5467 
A-400 Government Center 
M-F, 8 a.m. to 4:30 p.m. 

Family Medical Leave Act:  
https://www.dol.gov/whd/fmla/index.htm 

 
 

 

Editor’s Note: The Power of Names 
Lindsey Fenner, Editor, Penn Lake Library 

Thank you all for the feedback about the March newsletter. It’s good to know that people are reading and, more importantly, engag-

ing with it. Although the feedback has been overwhelmingly positive, a few members have reached out to me with concerns, specif-

ically about the inclusion of the names of both members and supervisors on the front-page article, “HSPHD Admin Services Peti-

tion.” First, I want to make it clear that the names of members are published with their permission. I recognize the risk it can some-

times entail to speak out and to be visible as a union activist, even though we are engaging in legally-protected activities. Because I 

understand that risk, I am willing to accept articles published anonymously. 

 It is also important to make clear the article IS the petition being distributed by HSPHD workers. It is absolutely appropriate for the 

newsletter to publish the content of a petition being actively circulated by our members. As the newsletter editor, I have the respon-

sibility to both inform all members of actions taken in other departments, and to support our members who are fighting harassment 

and intimidation.  

I published the names of supervisors after much thought. Their names are used, but the newsletter did not publish any personal at-

tacks or private information. When members tell me they are being bullied, harassed, and intimidated, I believe them. Where else 

are we supposed to report what our members say is happening to them, if not in the union newsletter? Our members deserve to be 

believed and deserve to be heard.  

Upcoming Events 
 

 

Member Action Team Quarterly Meeting:  

Thursday, April 13    

Participants in the Member Action Team will be meeting for an all-

day training and planning day at the United Labor  Centre in Min-

neapolis. Contact Shane Clune if you are interested: 

sclune@hclib.org or shanecluneafscme@gmail.com 

7th Annual Labor Bowl 
Thursday, April 27th 
2:00, 4:00 and 6:00 p.m. Midway Pro Bowl in Saint Paul 
A fundraiser for the St. Paul Labor Studies and Resource Center, 
each bowler should raise a minimum of $100 in pledges. If inter-
ested in forming a team, contact Rita Watson,  
rita.watson@hennepin.us 
For info:  http://stpaulunions.org/category/events/ 

AFSCME STRONG Organizing Day:   

Thursday, May 11 

We will be visiting the Government Center. If that’s where you 

work, contact us and help coordinate our visit! If you want to have 

conversations with other HC workers about what’s happening in 

their department, let us know! You can email Ali, 

afuhrman13@gmail.com or any of our officers or stewards.  

mailto:sclune@hclib.org
mailto:afuhrman13@gmail.com
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March Membership Meeting Highlights 
Compiled by Lindsey Fenner from notes by Susan Rose, Recording Secretary 

• New Officers took the oath of office and were sworn in. 

• Lisa Daniels, associate librarian, Minneapolis Central Library, stepped up to fill the vacant one-year trustee term, and was  

 elected by the Executive Board. Thank you, Lisa! 

• The membership voted to donate $500 to Workday Minnesota, a Minnesota-based online labor news publication, and $50 to 

 Centro de Trabajadores Unidos en La Lucha (CTUL), a Minneapolis worker center. 

• Four members were nominated and approved to attend the Labor Education Service’s Women and Femmes Retreat in April.  

• At the last Labor/Management Health Care meeting, the County presented information on high-deductible insurance plans. 

 Members approved a resolution that Local 2822 would oppose high-deductible plans. 

The membership approved the following resolution:  

Whereas 

  2822 believes in the defense of Our Union; 

  2822 will defend the community we serve; 

2822 recognizes that key players in the Trump Regime such as Bannon and Sessions are white nationalists 

 bent on destroying democracy; 

2822 recognizes that the Executive Orders and Memo that have been passed are only the start of what is to 

 come; 

Be it Resolved that 

We unite with Our Workers and the community in the struggle against the Trump Regime; 

 And We will oppose the Trump Regime by any means necessary. 

Union Scholarships  

MN AFL-CIO Scholarship  

The Minnesota AFL-CIO Scholarship is awarded to five recipients in 2017 to graduating high school seniors who are union members or the 

dependents of union members. Deadline: April 30, 2017. Forms and information are online at www.mnaflcio.org. For questions, contact Lori 

Williams, 651-294-3085 or 1-800-652-9004. 

Martin Duffy Adult Learner Scholarship 

Sponsored and funded by the MN AFL-CIO, there are two Martin Duffy scholarships available this year. It’s a tuition scholarship awarded to 

Minnesota union members who are affiliated with the Minnesota AFL-CIO. Deadline: April 30, 2017. Forms and information are online at 

www.mnaflcio.org. For questions, contact Labor Education Service, University of Minnesota, 612-624-5020  

Welcoming New Members! 
PELRAs of Knowledge 

Lindsey Fenner, Editor, Penn Lake Library 

Because of union information requests last summer, we discovered that many part-time /limited duration workers (in the library we call 

them “subs”) were being left out of our union by Hennepin County. Newly eligible employees have access to some of the benefits under 
our contract, but not all of them. It’s a bit confusing! Workers will be getting notified by mail soon. But because we won’t have a chance to 

reach out to them at New Employee Orientation and they can work at many different sites, we need your help! I want to make sure, having 

been a library sub myself, that we all have the resources to start conversations and  help answer some questions for our co-workers.  

Union eligibility is set by state law, the MN Public Employment Labor Relation Act (our friend PELRA).  The calculations to determine 

union eligibility are complex because of the irregular work schedules of our co-workers. Those calculations have to be done every year 

since eligibility changes according to how many hours were worked. Workers are included if they work more than an average of 14 hours 

a week, the majority of the weeks they work. This is calculated by calendar year. At the beginning of 2017, we looked at hours worked in 

2016.  

What they get: Cost of living adjustments, shift differentials (like weekend pay), union representation in investigations and grievances, a 

vote and a voice in our union and in our workplace.  

What they don’t get: County benefits like health insurance, paid-time off, or paid holidays or union dental insurance.  

If anyone has more questions or wants to sign a card, refer them to the contact information on the back of this newsletter or on our website. 



 

 

New to Hennepin County? 
 

If you haven’t been approached by a union representative  

yet, please fill out this form and send to our membership 

secretary. 

 

To sign up as a full union member or for Delta Dental 

Insurance, or to get answers to questions about AFSCME and 

membership benefits, please fill out this coupon and send to: 

 Rita Watson 

County Attorney’s Office  

Mail Code 510 

Name ______________________________________________ 
 

Job Title ____________________________________________ 
 

Work Location _______________________________________ 
 

Mailcode ___________________________________________ 
 

Phone _____________________________________________ 
 

 I want to sign up as a full member. 

 I want to sign up for Delta Dental. 

 
Help us remember your co-workers 
with a card. Let us know to send a 
sympathy card, get well, or 
congratulations. 

 
Contact Heather Clark, our Good and Welfare 
Coordinator at: 612-543-8523 or by e-mail: 
hclark@hclib.org. The request should include 
the name of the member, the reason for the 
request and home address, if possible. 

With Delta Access, you can find out 

about your Delta coverage without 

even opening your mouth.  

www.deltadental.mn.org  
 

Delta Access : 

651-406-5900 or 1-800-862-6042.  

Always refer to your group number 538. 

For an application or if you are retiring and 

want to continue Delta Dental, contact Deb 

Cassidy at AFSCME at 651-287-0508 

or email dental@afscme.mn.org 

A New Voice deadline is April 5. 
Articles will be accepted up to and 
including the day of the monthly Mem-
bership Meeting for inclusion in the 

following month’s newsletter. Send your written 
contributions to: 

Editor, Lindsey Fenner at  
lindseyafenner@gmail.com  

Circulation & distribution:  

Rita Watson 
rita.watson@hennepin.us 

Susan Rose 
srose@hclib.org  

Local 2822 Officers 

President 

 

Alessandra “Ali” Fuhrman 
afuhrman@hclib.org 

612-543-6909  

Cell:720-771-8471 

Vice president Jayne Mikulay 

jjmikulay@hclib.org 

612-543-8426 

Treasurer  

 

Tykesha Crouch  

tykesha.crouch@hennepin.us 

612-348-9664 

Recording Secretary 

 

Susan Rose 
srose@hclib.org  

612-543-6926 

Chief Steward Genae Nicole 

genae.nicole@hennepin.us 

612-543-3366 

  

Chief Steward Sam Gutierrez  

samuel.gutierrez@hennepin.us 

612-460-7264  

Membership Secretary 

 

Rita Watson 

rita.watson@hennepin.us 

612-596-7843 

E-Board at Large Valerie Wiggins 

valerie.wiggins@hennepin.us 

612-596-8000 

 Lindsey Fenner 

lfenner@hclib.org 

612-543-5801 

 Amy Stark 
amy.stark@hennepin.us  

612-596-8000 

 Shane Clune 

sclune@hclib.org 

612-543-8426 

Delta Dental Trustee 

 

Ann Baird 

ann.baird@.hennepin.us  
612-543-0270 

Good & Welfare 

 

Heather Clark 
hclark@hclib.org 

612-543-8523 

Local 2822 Website & 

Facebook 

http://www.afscme2822.org/ Facebook Group: AFSCME 

Local 2822 

Steward’s List 

Steward Phone and e-mail Department/location 

Genae Nicole  

Chief Steward 

612-543-3366  

genae.nicole@hennepin.us 
Hennepin Health 

Grain Exchange Bldg. 

Sam Gutierrez 

Chief Steward 

612-460-7264  

samuel.gutierrez@hennepin.us 

afscme2822sg@gmail.com  
In subject line type “2822 911” for emergency 

HSPHD 

Government Center 

Jayne Mikulay 612-543-8426 

jjmikulay@hclib.org 
Library 

East Lake 

Ali Fuhrman 612-543-6909 

afuhrman@hclib.org 
Library 

Hosmer  

Susan Rose 612-543-6926 

srose@hclib.org 
Library 

Franklin 

Amal Hassan 612-543-5776 

lahassan@hclib.org 
Library 

St. Louis Park 

Shane Clune  612-543-8426 

sclune@hclib.org 
Library 

East Lake 

Brett Schlosser  612-543-8451 

bschlosser@hclib.org 
Library 

North Regional 


