
 

 

May 
Membership Meeting 

 Wednesday, May 3, 2017 
 Minneapolis Central Library 

6:30PM 
 

 
June 

Membership Meeting 
 Wednesday, June 7, 2017 
 Minneapolis Central Library  

6:30PM 
 

 

For our members who are  

physically challenged,  

please let us know if special 

accommodations are needed. 
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Visit our website: www.afscme2822.org 

LIKE us on Facebook:  
facebook.com/AfscmeLocal2822 

Subscribe to our email list!  

From your personal email address, 

send a blank message to  

2822-open-forum-

subscribe@lists.riseup.net  

New Time and New Place for Membership Meetings 

Beginning with our May 3 meeting, our monthly membership meetings will start at 6:30PM. 
They will be held every month at the Minneapolis Central Library, 300 Nicollet Mall, in the 
Doty Board Room on the second floor. To welcome everyone to our new time and place, a tea 
and cookie social will be held before the meeting from 6 to 6:30PM. If you would like to help 
with the social, contact Jayne Mikulay, jjmikulay@hclib.org. 

Lost time is available for members to attend union meetings during scheduled worktime. Mem-
bers can also receive reimbursement for parking with a receipt, and childcare expenses of up to 
$15 an hour.  

 
In Defense of the Defenseless 
Ali Fuhrman, President, Hosmer Library and Shane Clune, E-Board-At-Large, East Lake Library 

A member of our union wants us to share their story: they were sexually assaulted by a supervisor. 
We are working hard to ensure that this member is safe and receives the resources and support they 
need. We are looking for justice for our member, but also accountability and oversight in their de-
partment. But while this egregious act represents the most extreme example of supervisory abuse, we 
do not see this as an isolated incident, but part of a larger pattern. Based on conversations in multiple 
departments, we are hearing that our members are regularly harassed and intimidated by supervisors. 
 
Unfortunately, it seems supervisors and managers feel they can abuse their power because we, as 
clerical workers, are the lowest paid and the least valued workers in our departments. It is our un-
ion’s duty to speak up for workers, and to protect our workers and the people we serve from harm. 
We will continue to do this work and we encourage folks to come forward with their stories. We will 
not tolerate abuse of our members and union leaders or tolerate any form of retaliation for speaking 
out. 
 
Our union passed a resolution recognizing that both we and the public we serve are under attack by 
those with power. The resolution, printed in full on page 3 of this newsletter, concludes with a prom-
ise to act in the defense of our union, our members, and our public.  To that end, our union has au-
thorized the formation of a committee charged with the duty to plan, coordinate, and escalate the 
defense of our union, our members, and our public. The 2822 Defense Committee will not abide 
management’s permissive attitude toward predatory supervisors, its reluctance to act in defense of its 
workers, or its dismissive attitude toward our labor rights. 
 
The Defense Committee, joined by representatives from Locals 34, 552, and 2864, scheduled a meet-
ing with David Hough, Hennepin County Administrator, on April 17, to discuss the incident that 
happened to our member and the troubling practices we have seen. Hough chose not to meet with us. 
Instead we met with officials representing the division and department of the member in question. 
We delivered our demands, and we expect them to be acted upon. We have also informed David 
Hough of our demands, and given him a chance to explain his inability to meet with us. We are pre-
pared to escalate if we do not receive a response that answers our concerns. Please be ready to act in 
solidarity with your fellow members. 
 
Our demands: 

1. For the supervisor to be terminated, 
2. Discipline for the employee who mishandled the initial investigation into this matter, 
3. For stewards to be present during any and all internal audits or Professional Standards 

and Conduct (PS&C) investigations, 
4. A review of both this particular PS&C investigation and a review of PS&C practices in 

general, 
5. An investigation of the supervisor's department and manager to determine how he felt 

emboldened to sexually assault an employee in the first place, 
6. That the union have representation in all bullying, discrimination, and workplace vio-

lence committees, 
7. End of targeting of Co-Chief Steward Sam Gutierrez for his union activity; rescind all 

discipline and remove from file. 
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The Steward Perspective:  First in a Series 
What All New Employees Should Know 
Susan Rose, Recording Secretary and Steward, Franklin Library 

 

Welcome to your new job at Hennepin County!  We hope you will have a great experience here.  For the best chance of success 
during your probationary period, here are some recommendations, taken from actual steward cases:     
1. Keep your head down. Be sure to perform at or above minimal expectations.   
2. Be on time! You should actually arrive a few minutes early, so that you have time to put your coat and lunch away, and stay 
 within your allowed break times and locations. 
3. Don’t share too much (including a ride)! Avoid making personal disclosures to coworkers or supervisors. These could come 
 back to bite you. Don’t lend or borrow money at the workplace. Be careful about accepting a ride TO work from a cowork
 er. The coworker might get you to work tardy, and you are the one on probation.  
4. Stay on task! If you staff a public-facing desk, we know it can be stressful to continually interact with members of the public.  
 However, if this is your job, please do it.  If you need a short restroom break, let coworkers know that you will be gone for 
 a couple of minutes, and return promptly from the restroom.   
5. Respect your ID badge!  Bring your ID badge to work and wear it at or above waist level.  Wear your ID badge at all times 
 when you are in your building, or meeting clients off-site.  Do not leave your ID badge lying around on your desk, and do 
 not ask coworkers or security guards to let you into your work area because you are not wearing your ID badge.  Do not 
 lend your ID badge to anyone. 
 
The suggestions above, if followed, could have prevented two probationary terminations and five investigations.  Later articles in 
this series will discuss more suggestions, taken from actual steward cases, for success during probation.  Please be aware that a pro-
bationary employee can be terminated at any time, for any reason.  Probationary termination cases are very difficult to win, so it 
unlikely that the union can get your job back. 

Reflections on the Troublemakers School 
Brett Schlosser, Steward, North Regional Library 

 

I learned a lot at the Labor Notes Troublemakers School in 

March. Some key points were that as we prepare for right to 
work, we need to reaffirm what a union is seen as by its 

members. A union isn't a 3rd party which collects dues in 
exchange for a service. A union is its members working 

together. It's only as strong as its members. And that 
strength comes from involvement and participation. In order 
to increase that participation, we need to make our union as 

democratic as possible. 

Read All About Labor History! 
Lindsey Fenner, Editor and E-Board -At-Large, Penn Lake Library 

The first May Day, May 1, 1886, was a nationwide general strike to 
fight for the 8-hour day. Striking workers were beaten and killed by 
the police. During an ensuing protest in Chicago’s Haymarket 
Square on May 4, a bomb was thrown, and through the hail of bul-
lets that followed, seven police officers and at least four workers 
were killed. Scores of people were wounded. Eight worker-activists 
were tried, and four were executed by the State of Illinois. The pros-
ecution admitted the accused were not directly involved in the 
bombing, but had dangerous ideas that might have influenced the 
bomber. May 1 has been commemorated as International Workers 
Day ever since. We need to fight for workers every day, as we will 
on this May 1 at the May Day March and Rally in Minneapolis. But 
we also need to learn about the struggles of the past. Below are a 
handful of titles about American Labor History, all available from 
the Hennepin County Library. 

Death in Haymarket: A Story of Chicago, the First Labor 
Movement and the Bombing that Divided Gilded Age America, 
James R. Green 

Nellie Stone Johnson: The Life of an Activist, Nellie Stone John-
son 

Strike Back: Using the Militant Tactics of Labor’s Past to Reig-
nite Public Sector Unionism Today, Joe Burns 

Household Workers Unite: The Untold Story of African Ameri-
can Women Who Built a Movement, Premilla Nadasen  

There Is Power in a Union: The Epic Story of Labor in Ameri-
ca, Philip Dray 

Labor Rights Are Civil Rights: Mexican American Workers in 
Twentieth-Century America, Zaragosa Vargas 

For the kids:  

Marching to the Mountaintop: How Poverty, Labor Fights, and 
Civil Rights Set the Stage for Martin Luther King Jr.’s Final 
Hours, Ann Bausum 

Brave Girl: Clara and the Shirtwaist Makers’ Strike of 1909, 
Michelle Markel 

Nellie Stone Johnson Scholarship 

The Nellie Stone Johnson Scholarship Program provides 
financial assistance to racial minority union members and 
their families who wish to pursue an education at one of the 
Minnesota State Colleges and Universities. The endowment 
is a permanent reminder of Nellie's contributions to civil 
rights, human rights, and the rights of work force cultural 
diversity initiative focuses on the recruitment, retention and 
graduation of greater numbers of students of color. 

Deadline: June 1, 2017 
 
Application and Information:  
http://www.nelliestone.org/scholarship-program  

“For all of humanity, the hope is that unions will be strong.  

I really don’t know what will come to be. I want to see the  

philosophy of labor prevail because the basic philosophy is 

to feed people, put a roof over their heads, and provide a 

quality education….Very simple things for humanity.”  

    — Nellie Stone Johnson 



 

 

Upcoming Events 

May Day March and Rally 
Monday, May 1 
3PM Community Gathering, East Phillips Park, 24th and Cedar Ave, 
Minneapolis 
4:30PM March leaves East Phillips Park  
6:30PM Rally, Federal Building, 4th and 4th, Downtown Minneapolis 
Commemorate International Workers Day with action! Paid lost time is 
available for up to 50 members. Contact Ali, afuhrman13@gmail.com 

Welcome to Downtown Tea and Cookie Social 
Wednesday, May 3, 6-6:30PM 
Minneapolis Central Library, Doty Board Room 
Get to know our union family and our new regular meeting place and 
time before the next membership meeting. To help, contact Jayne 
Mikulay, jjmikulay@hclib.org 
 
43rd Annual MayDay Parade and Festival  
Sunday, May 7  
11AM Parade Line-up, Cedar Field, 25th and Cedar Ave, Minneapolis 
2-5PM Info Table at Festival, Powderhorn Park, Minneapolis  
Join our union in this beloved annual community event. March with us 
in the Parade or represent 2822 at an info table at the Festival.  For 
those who work Sundays, paid lost time for up to 10 members is availa-
ble. Interested? Contact Sam Gutierrez,  
afscme2822steward@gmail.com 
 
HC AFSCME Education, Engagement, and Outreach Committee 
Monday, May 8, 5:30-7PM 
Health Services Building (525 Portland Ave S), Room 110 
Each month, folks from the different HC AFSCME Locals meet and 
plan ways to inform and connect with our members. Interested in get-
ting involved with the EE and O Committee? Contact Ali, 
afuhrman13@gmail.com  
 
AFSCME STRONG Organizing Day 
Thursday, May 11 
We will be visiting the Government Center. If you want to have con-
versations with other HC workers about what’s happening in their de-
partment, let us know! Questions? Ask Ali, afuhrman13@gmail.com  
 
AFSCME STRONG Organizing Day 
Wednesday, June 7 
In June, we’ll be visiting the Northwest Hub! Contact Ali if you want to 
get involved: afuhrman13@gmail.com 
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April Membership Meeting Highlights 
Compiled by Lindsey Fenner from notes by Susan Rose, Recording Secretary 

• Monthly membership meeting times will be changed to 6:30PM, starting in May. 

• Members voted to approve a 2017 budget that includes funding for the Member Action Team. 

• Lost time was approved for up to fifty members to participate in the International Workers Day March, on Monday May 1. 

• Our Local will be participating in the Heart of the Beast Puppet and Mask Theatre’s 43rd annual MayDay Parade and Festival, 

on Sunday, May 7. Members voted to approve lost time for up to ten people. 

• A Standing Rules Committee was formed to review our Local’s standing rules. Dari Kolstad is the committee Chair. 

• The membership voted to approve the following resolution, and to form a committee to support it, chaired by Jayne Mikulay:  

 Whereas in the past year our union has held the employer accountable for contract violations as well as age, racial, 

  gender and economic justice issues in the workplace; 

 Whereas this work is an integral part of our responsibility to our rank and file members as well as the communities 

  we serve; 

 Whereas the employer has responded to our calls for justice by attacking our union; 

 Whereas to protect our union rights and defend our workers we believe escalation is needed; 

 Be it resolved that 2822 will defend our contract, our rank and file members, and the communities we serve by all 

  means necessary. 

Executive Board Vacancy, New Treasurer 

Tykesha Crouch has resigned her position as treasurer, effective 
April 30. Tykesha has been our capable treasurer for the past 
year and a half, after the sudden death of our previous treasurer. 
Amy Stark was elected to fill the vacancy at the last executive 
board meeting. Many thanks to Tykesha for her dedication to 
this difficult role, and thanks to Amy for her willingness to take 
it on! 

We are looking for someone to fill Amy’s spot as executive 
board member-at-large. Members of the e-board need to mem-
bers in good standing for at least a year, and be able to regularly 
attend the monthly executive board meetings (held the third 
Tuesday of each month from 11AM-12:30PM) and the monthly 
membership meetings. Contact Ali Fuhrman if interested:  
afuhrman13@gmail.com or afuhrman@hclib.org 

 

May 1 is International Workers Day! 

AFSCME Local 2822, as part of  the Resist from Day One Coa-
lition, will be participating in the May Day March and Rally on 
Monday, May 1.   
 
There will be a community gathering at 3PM at the East Phillips 
Park, at 24th and Cedar Avenue, in Minneapolis. The march 
leaves the park at 4:30PM. Along the way, we will stop in soli-
darity with striking workers at the Franklin Street Bakery and 
Wendy’s. At 6:30PM, there will be a final rally at the Federal 
Building, 4th and 4th, in downtown Minneapolis. Together we 
will send a message of solidarity with all workers.  
 
We demand: No attacks on immigrants, refugees & Muslims – 
No more deportations – Legalization for all –  Workers rights 
are human rights –  Living wage for all – ‘Right to work for 
less’ is wrong –  Health Care for All – An end to police brutali-
ty – Climate Justice and Peace. 
 
Paid lost time has been approved for up to 50 members. For 
more information, contact Ali, afuhrman13@gmail.com 

mailto:afuhrman13@gmail.com
mailto:afuhrman13@gmail.com
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New to Hennepin County? 
 

If you haven’t been approached by a union representative  

yet, please fill out this form and send to our membership 

secretary. 

 

To sign up as a full union member or for Delta Dental 

Insurance, or to get answers to questions about AFSCME and 

membership benefits, please fill out this coupon and send to: 

 Rita Watson 

County Attorney’s Office  

Mail Code 510 

Name ______________________________________________ 
 

Job Title ____________________________________________ 
 

Work Location _______________________________________ 
 

Mailcode ___________________________________________ 
 

Phone _____________________________________________ 
 

 I want to sign up as a full member. 

 I want to sign up for Delta Dental. 

 
Help us remember your co-workers 
with a card. Let us know to send a 
sympathy card, get well, or 
congratulations. 

 
Contact Heather Clark, our Good and Welfare 
Coordinator at: 612-543-8523 or by e-mail: 
hclark@hclib.org. The request should include 
the name of the member, the reason for the 
request and home address, if possible. 

With Delta Access, you can find out 

about your Delta coverage without 

even opening your mouth.  

www.deltadental.mn.org  
 

Delta Access : 

651-406-5900 or 1-800-862-6042.  

Always refer to your group number 538. 

For an application or if you are retiring and 

want to continue Delta Dental, contact Deb 

Cassidy at AFSCME at 651-287-0508 

or email dental@afscme.mn.org 

A New Voice deadline is May 3. 
Articles will be accepted up to and 
including the day of the monthly Mem-
bership Meeting for inclusion in the 

following month’s newsletter. Send your written 
contributions to: 

Editor 
Lindsey Fenner  

lindseyafenner@gmail.com  

Circulation & Distribution:  
Rita Watson 

rita.watson@hennepin.us 
Susan Rose 

srose@hclib.org  

Local 2822 Officers 

President 

 

Alessandra “Ali” Fuhrman 
afuhrman@hclib.org 

612-543-6909  

Cell:720-771-8471 

Vice president Jayne Mikulay 

jjmikulay@hclib.org 

612-543-8426 

Treasurer  

 

Amy Stark  
amy.stark@hennepin.us  

612-596-8000 

Recording Secretary 

 

Susan Rose 
srose@hclib.org  

612-543-6926 

Chief Steward Genae Nicole 

genae.nicole@hennepin.us 

612-543-3366 

  

Chief Steward Sam Gutierrez  

samuel.gutierrez@hennepin.us 

612-460-7264  

Membership Secretary 

 

Rita Watson 

rita.watson@hennepin.us 

612-596-7843 

E-Board at Large Valerie Wiggins 

valerie.wiggins@hennepin.us 

612-596-8000 

 Lindsey Fenner 

lfenner@hclib.org 

612-543-5801 

 Vacant  

 Shane Clune 

sclune@hclib.org 

612-543-8426 

Delta Dental Trustee 

 

Ann Baird 

ann.baird@.hennepin.us  
612-543-0270 

Good & Welfare 

 

Heather Clark 
hclark@hclib.org 

612-543-8523 

Local 2822 Website & 

Facebook 

http://www.afscme2822.org/ Facebook Group: AFSCME 

Local 2822 

Steward’s List 

Steward Phone and e-mail Department/location 

Genae Nicole  

Chief Steward 

612-543-3366  

genae.nicole@hennepin.us 
Hennepin Health 

Grain Exchange Bldg. 

Sam Gutierrez 

Chief Steward 

612-460-7264  

samuel.gutierrez@hennepin.us 

afscme2822sg@gmail.com  
In subject line type “2822 911” for emergency 

HSPHD 

Government Center 

Jayne Mikulay 612-543-8426 

jjmikulay@hclib.org 
Library 

East Lake 

Ali Fuhrman 612-543-6909 

afuhrman@hclib.org 
Library 

Hosmer  

Susan Rose 612-543-6926 

srose@hclib.org 
Library 

Franklin 

Shane Clune  612-543-8426 

sclune@hclib.org 
Library 

East Lake 

Brett Schlosser  612-543-8451 

bschlosser@hclib.org 
Library 

North Regional 


