
 

 

August 
Membership Meeting 
 Wednesday, August 2 

 Minneapolis Central Library 
Doty Board Room 

6:30PM 
 

 
September  

Membership Meeting 
 Wednesday, September 6 

 Minneapolis Central Library  
Doty Board Room 

6:30PM 
 

For our members who are  

physically challenged,  

please let us know if special 

accommodations are needed. 

 August 2017 
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Visit our website: www.afscme2822.org 

LIKE us on Facebook:  
facebook.com/AfscmeLocal2822 

Subscribe to our email list!  

From your personal email address, 

send a blank message to  

2822-open-forum-

subscribe@lists.riseup.net  

BIGOTRY ★  HATE 

 
If you have experienced intimidation, harassment, retaliation, or discrimination by super-
visors, you can do something about it! Both the law and Hennepin County Policy prohibit 
this in the workplace. It is important that we protect each other as coworkers and 
take care of each other. We are stronger together! 
 
HC Non-Discrimination and Respectful Workplace Policy:  
 Hennepin County supports and will help to enforce the prohibitions against dis-
 crimination found in the state/federal civil rights laws, including the Minnesota Hu-
 man Rights Act, Title VII of the Civil Rights Act, the Americans with Disabilities 
 Act and the Age Discrimination in Employment Act. All Hennepin County employ-
 ees and volunteers will foster environments that  demonstrate and support res-
 pect and eliminate workplace bullying and discrimination in the workplace. Viola-
 tions of this Policy will not be tolerated. Any employee or volunteer found to have 
 violated this Policy may be subject to disciplinary action. Employees and volunteers 
 making a complaint will not be subject to retaliation as a result of making the com-
 plaint. (See full policy in HC Administrative Manual)  

 
Please contact our union representatives if you want to unite others to work on these 
or other issues. If you believe —in good faith—that you or others are the target of 
retaliation, harassment, unequal treatment, intimidation or discrimination, you can 
do the following:  
• File a Complaint with the Audit, Compliance and Investigation Services Web-

site: https://hcconnect.hennepin.us/IA/Pages/Workplace-Investigations.aspx  

• File a complaint with the ALERT LINE (can be anonymous, if you desire) via 
website hsphd.alertline.com or call 1-877-697-1482 ( HC pays a 3rd party firm to run 
the system where employees can report things like: unethical or illegal conduct or bad 
workplace behavior when they don’t feel like they can go to the supervisor, manager 
or director. Also to report your observations of supervisors targeting coworkers with 
these behaviors).  

• External process: For formal external complaint process in cases of discrimination, 
you can file a formal charge with the Minnesota Department of Human Rights, the 
Equal Employment Opportunity Commission and/or file a private lawsuit.  

 

 AFSCME 2822 
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What Is StrengthsFinder? 
The Strengths Committee 

If you work at the Library or any other location represented by 2822, you have been introduced to the Clifton Strengths as-
sessment, a personality test owned and promoted by Gallup, Inc –the famous creator of public opinion polls. The test creates a 
profile of the taker, in terms of 34 characteristics, called “strengths,” or “talent themes” by the administrator. Each strength 
has a name (and each name a trademark by Gallup), and is described in positive terms. The 34 “strengths” are ranked, in 
terms of… strongness. The top 5 especially define you, and you can use them as you like. Anyone can take the “Clifton 
Strengths” test online, and get their 5 top strengths, if they create an account with Gallup, and pay $19.99. If they pay $69.00, 
their entire list of 34 strengths will be revealed to them.  

But wait, there’s more… if you are a Hennepin County employee, you can take the test for free! And you will. Or have. The 
Clifton StrengthsFinder was brought up as a “light” topic at 2822’s May 3 meeting. It was a large meeting. There were heavi-
er topics (such as attacks on our union stewards, perhaps a reason for the big turnout), but there was a rally around the 
“Strengths” topic when one member asked the rest “How many of you have taken it?” and almost every hand went up.   

The conversation started there. Many different experiences were related. For some, it was compulsory, and for others, it was 
voluntary. Some people found it amusing, and others found it personally invasive. Some people had the results of their 
“Clifton test” shared with their co-workers, and were not comfortable with that. Some people expressed the concern that it 
would be folded into their performance appraisals. 

2822’s Library Meet and Confer team brought two essentials questions to Library Human Resources: “Is StrengthsFinder 
required of current staff?” and “Is it required of new employees?” They were surprised to discover that HR had no definitive 
answers. The Labor Relations rep found some policy statement that new hires were “encouraged” to take it. They thought that 
it was mandatory in some other County departments, but not the Library (counter to the experiences of many library staff). 
Especially they seemed genuinely surprised that some employees would have an issue with it. 

Our sister local, 2864 also brought concerns about the StrengthsFinder to a meeting, and were told that it was not required, 
and results could be kept private and not shared at an individual’s work location.  There is no evidence that this was ever 
communicated to employees, or how it will be in the future, but it is still good to hear from management. 

If you have any concerns about the StrengthsFinder test and how it is being used in your workplace, please communicate 
them to a union rep. Thank you! 

 

Letters from Members 

Thank You for Standing Up to Bullying 

I’m writing to commend and thank AFSCME Local 2822! I have 
been employed with Hennepin County for 6 years and I love my 
job! I became victim to workplace bullying from a new supervi-
sor almost immediately after he took the position. I was con-
fused because I couldn’t figure out why I was being targeted and 
I was clueless as what to do because I’d NEVER had any prior 
issues.  I confided in a co-worker who took my issues and con-
cerns to her 2822 affiliates in an effort to help. I was contacted 
and made them aware of what was happening; I provided them 
with a timeline of events and emails that corroborated the work-
place bullying and harassment that I’d fallen victim to.  

They took immediate action, presenting my issues in a meet and 
confer. When this didn’t provide a satisfactory solution, the 
heads of 2822 called a meeting with Labor Relations and the 
program managers. They were with me all the way, being very 
supportive while vocal in seeking a resolve. Needless to say, 
after a brief but conducive investigation my former supervisor 
was demoted and during that same week, I was promoted!  

I want to encourage everyone reading this who may be experi-
encing problems in the workplace to remain professional, gather 
your accounts and utilize your resources. 2822 was a beneficial 
ally; they made the issues known in a newsletter publication, 
they orchestrated the meetings necessary for my issues to be 
heard and they accompanied me to every encounter. I also want 
to beseech those reading this to stick together!!! There’s power 
in numbers; unity is the forte needed for a firm foundation. For 
what may not affect you today could certainly plague you tomor-
row.  

Thank You from Ridgedale Library 
Ridgedale Library is closing for the next 18 months for renova-
tion, we were all reassigned a library to go to.  My new Library 
was 44 miles one way, a real financial hardship for me not to 
mention time.  I would have to pass up seven Libraries before I 
would reach my destination.  I was sad when seven or eight co-
workers picked this Library as their first or second choice. For 
me it was number eight, my last choice.  I have worked for the 
system for almost 30 years, so it was a real slap in the face for 
me.  

I had written to management to tell about my hardship, only to 
find out that my e-mail was lost.  Other co-workers who were 
willing to switch with me and who wrote to management did not 
hear back either.  I am writing this to say that it was the support 
of my co-workers who stepped up to support me.  They called 
our union president, made calls, wrote letters, tried to set up 
meetings.  It brings tears to my eyes to this day, how supportive 
everyone was.  They had issues themselves, but still wanted to 
help me.  When we met with management for that hour and a 
half, we were able to resolve a lot of these issues.  I couldn't be-
lieve how some people were just there for support. It means so 
much to me to see this kind of love and care.  A great BIG 
THANK YOU to all!  

 Mary Jo Dorpat, Ridgedale Library 
 
Letters can be submitted to editor Lindsey Fenner at  
lindseyafenner@gmail.com. The purpose of this space is to provide 
a forum for respectful  dialogue around workplace, community, 
and labor issues. Letters should be less than 300 words in length 
and can be published anonymously to protect rank-and file mem-
bers. 
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It’s Picnic Time! Come Join in the Fun!  
Rita Watson, Membership Secretary, County Attorney’s Office 

There will be lots of grillin’ and chillin’ going on at the AF-
SCME Family Picnic on Sunday, August 20. It’s the perfect 
time to celebrate our hard work and enjoy an afternoon at a 
beautiful park with family and friends. 
There will be free Waterpark tickets to the first 100 picnickers; 
we will have a raffle with various prizes & there will be enter-
tainment provided by our Labor Chorus singers.  Also, a face 
painter, for little and big kids!   
Hope to see you there! 

Upcoming Events 
 
AFSCME STRONG Organizing Day 
Wednesday, August 16  
West  Hub (110 1st St. S, Suite 108, Hopkins) 
Spend the day talking to members about the work they do, the challenges 
they face, and answer labor-related questions.   
Contact Ali, afuhrman13@gmail.com  
 
AFSCME Family Picnic 
Sunday, August 20, 1-5PM 
Battle Creek Regional Park, Maplewood 
(Off I-94,McKnight exit – left on Upper Afton Road E.) 
Enjoy food and family-friendly fun with AFSCME members from around 
Minnesota! Volunteers needed! For information or to volunteer, contact 
Duane at 651-472-2787 or kkirk77dg@comcast.net 
 
AFSCME at the MN State Fair 
August 24-September 4 
Volunteers are needed to work tables at the Labor Pavilion. Contact 
Lynette Kalnes, lynette.kalsnes@afscmemn.org 
 

AFSCME STRONG Organizing Day 

Thursday, September 14 

 North Hub / Northpoint (1001 Plymouth Ave N, Minneapolis) 

Contact Ali, afuhrman13@gmail.com 

Health-Care Consensus Bargaining Update 
Dirk Schot, Labor-Management Health Care Committee, Central Library 

As part of our labor contract, every year the Labor-Management 
Health Care Committee has agreed to consensus bargaining to nego-
tiate any plan design changes that will happen for the following 
year, in this case 2018.  This was agreed to as a way for the Unions 
to have some say in how plan design changes would affect our 
members because the self-insurance plan may need to increase rates 
due to increased costs of the plan.  If no consensus agreement is 
made, the County would still implement changes they deemed fit. 

The County's actuaries have come back with a preliminary sug-
gestion of a 10.3% increase in premium from 2017 to cover the 
increased costs.  So, with these numbers the County and the Unions 
agree to try to find a consensus on any plan design changes that 
might save cost and reduce this overall percentage increase that all 
employees would have to pay. These could include options such as 
increasing co-pays for office visits and pharmacy and eliminating 
certain expensive pharmacies from the network, to increasing de-
ductibles on plans, to possibly having additional charges for spouses 
using the plan.  There are many options to discuss and unfortunately 
most of them will result in increased cost to our members.  So, stay 
tuned, as bargaining began July 13 and an agreement must be 
made by August 31.  

Those of us on the Health Care Committee will keep you informed 
so that you can give us your feedback and other suggestions on pos-
sible plan changes that could have a dramatic impact on your bot-
tom line. Contact Ali Fuhrman or Dirk Scot, our representatives on 
the Healthcare Committee with feedback: afuhrman@hclib.org 
and djschot@hclib.org  
 

Treasurer Needed! 

Do you like crunching numbers and balancing accounts? 
Then we need you! The position of treasurer requires a 
significant time commitment, but training is provided. Like 
other union positions, it does come with a stipend each month 
The primary duties and responsibilities include but are not 
limited to:  

• Writing checks for reimbursements and paying bills,  

• Preparing bank reconciliations and financial reports 
monthly,  

• Filing IRS and government forms as needed quarterly 
and annually,  

• Conducting fiscal affairs in a responsible  
        manner,  

• And making sure all financial records and union property 
are kept organized and safe and secure.  

If you are willing to take this on, contact President Ali Fuhr-
man, afuhrman13@gmail.com or 
afuhrman@hclib.org 

July Meeting Highlights 
Compiled by Lindsey Fenner  

• Three members were voted to attend the 2017-18 Minnesota Union 
Leadership Progam. Thank you to all who expressed interest. Con-
gratulations to Adonna, DJ, and Rosine! 

• Heather Clark, our Good and Welfare coordinator, is retiring Sep-
tember 1.  Thank you and best wishes on retirement! And thank you 
to Rita Watson and Rosine for volunteering to carry  Heather’s work 
on. 

• A member from the Juvenile Detention Center spoke about short-
staffing, mandatory overtime, schedule changes, and holiday pay in 
that department. 

• Two terminated members spoke and shared their stories about the 
harassment, discrimination, and bullying they experienced in the 
workplace. Thank you for  speaking out! We’ll do all we can do 
fight for you! 

• The Union Defense Committee is continuing their work and organ-
izing around bullying, harassment, and discrimination in the work-
place. If you want to get involved, email  afscme2822stew-
ard@gmail.com or contact a steward. 

WHAT IN THE HEALTH  

IS THE COUNTY THINKING?  

Health-care cuts make us sick! 

      Cut Redbrick, not our benefits! 

Stop stealing our compensation! 

Stop pushing costs onto the workers!  

 
Call your Commissioner today!  

Tell them you refuse to support them  
if they refuse to support you! 

Mike Opat, District 1: 612-348-7881 
Linda Higgins, District 2: 612-348-7882 
Marion Greene, District 3: 612-348-7883 

Peter McLaughlin, District 4: 612-348-7884 
Debbie Goettel, District 5: 612-348-7885 

Jan Callison, District 6: 612-348-7886 
Jeff Johnson, District 7: 612-348-7887 

mailto:afuhrman13@gmail.com
mailto:afuhrman13@gmail.com


 

 

New to Hennepin County? 
 

If you haven’t been approached by a union representative  

yet, please fill out this form and send to our membership 

secretary. 

 

To sign up as a full union member or for Delta Dental 

Insurance, or to get answers to questions about AFSCME and 

membership benefits, please fill out this coupon and send to: 

 Rita Watson 

County Attorney’s Office  

Mail Code 510 

Name ______________________________________________ 
 

Job Title ____________________________________________ 
 

Work Location _______________________________________ 
 

Mailcode ___________________________________________ 
 

Phone _____________________________________________ 
 

 I want to sign up as a full member. 

 I want to sign up for Delta Dental. 

 
Help us remember your co-workers 
with a card. Let us know to send a 
sympathy card, get well, or 
congratulations. 

 
Contact Rita Watson, our Good and Welfare 
Coordinator at:  612-596-7843 or by e-mail: 
rita.watson@hennepin.us . The request should 
include the name of the member, the reason 
for the request and home address, if possible. 

With Delta Access, you can find out 

about your Delta coverage without 

even opening your mouth.  

www.deltadental.mn.org  
 

Delta Access : 

651-406-5900 or 1-800-862-6042.  

Always refer to your group number 538. 

For an application or if you are retiring and 

want to continue Delta Dental, contact Deb 

Cassidy at AFSCME at 651-287-0508 

or email dental@afscme.mn.org 

A New Voice deadline is  
August 2. 

Articles should be 400-600 words in 
length, letter less than 300 words. Send your 
written contributions to: 

Editor & Publisher 
Lindsey Fenner  

lindseyafenner@gmail.com  

Circulation & Distribution:  
Rita Watson 

rita.watson@hennepin.us 
Susan Rose 

srose@hclib.org  

Local 2822 Officers 

President 

 

Alessandra “Ali” Fuhrman 
afuhrman@hclib.org 

612-543-6909  

Cell:720-771-8471 

Vice President Jayne Mikulay 

jjmikulay@hclib.org 

612-543-8426 

Treasurer  

 

Vacant  

Recording Secretary 

 

Susan Rose 
srose@hclib.org  

612-543-6926 

Chief Steward Genae Nicole 

genae.nicole@hennepin.us 

612-543-3366 

  

Chief Steward Sam Gutierrez  

samuel.gutierrez@hennepin.us 

612-460-7264  

Membership Secretary 

 

Rita Watson 

rita.watson@hennepin.us 

612-596-7843 

E-Board at Large Valerie Wiggins 

valerie.wiggins@hennepin.us 

612-596-8000 

 Lindsey Fenner 

lfenner@hclib.org 

612-543-5801 

 Adonna Swift 
adonna.swift@hennepin.us 

612-543-2195 

 Shane Clune 

sclune@hclib.org 

612-543-8426 

Delta Dental Trustee 

 

Ann Baird 

ann.baird@.hennepin.us  
612-543-0270 

Good & Welfare 

 

Rita Watson 
rita.watson@hennepin.us 

612-596-7843 

Local 2822 Website & 

Facebook 

http://www.afscme2822.org/ Facebook Group: AFSCME 

Local 2822 

Steward’s List 

Steward Phone and e-mail Department/location 

Genae Nicole  

Chief Steward 

612-543-3366  

genae.nicole@hennepin.us 
Hennepin Health 

Grain Exchange Bldg. 

Sam Gutierrez 

Chief Steward 

612-460-7264  

samuel.gutierrez@hennepin.us 

afscme2822sg@gmail.com  
In subject line type “2822 911” for emergency 

HSPHD 

Government Center 

Jayne Mikulay 612-543-8426 

jjmikulay@hclib.org 
Library 

East Lake 

Ali Fuhrman 612-543-6909 

afuhrman@hclib.org 
Library 

Hosmer  

Susan Rose 612-543-6926 

srose@hclib.org 
Library 

Franklin 

Shane Clune  612-543-8426 

sclune@hclib.org 
Library 

East Lake 

Brett Schlosser  612-543-8451 

bschlosser@hclib.org 
Library 

North Regional 


