
 

 

September 
Membership Meeting 

 Wednesday, September 6 
 Minneapolis Central Library 

Doty Board Room 
6:30PM 

 

 
October 

Membership Meeting 
 Wednesday, October 11  

 Minneapolis Central Library 
RKMC Meeting Room  

6:30PM 
 

For our members who are  

physically challenged,  

please let us know if special 
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Visit our website: www.afscme2822.org 

LIKE us on Facebook:  
facebook.com/AfscmeLocal2822 

Subscribe to our email list!  

From your personal email address, 

send a blank message to  

2822-open-forum-

subscribe@lists.riseup.net  

We Want the Numbers! 
Sam Gutierrez, Co-Chief Steward, HSPHD 

In May 2017, Hennepin County Administrator David Hough presented the 2016 Workforce Data 

at his Countywide Manager and Supervisor Meeting. The data contained statistics broken down 

by generation, retirement eligibility, race, leaders, and Union membership. What was missing 

from this presentation were the termination data. Based upon our grievance hearings, we have 

experienced disciplines which fit into the following categories: Workers of Color, Women Work-

ers, and Long-Term Workers. Often, we see these demographics compound. For example, in our 

grievance hearings we experience that long-term women workers, long-term women workers of 

color, and workers of color reach out to our Union for assistance in discipline and termination 

grievance hearings at extremely high rates.  

This evidence is anecdotal and the employer will be quick to point this out. But it is important to 

remember that your Union AFSCME 2822 has collectively brought this forward to Human Re-

sources, Labor Relations, the Non-Discrimination Respectful Workplace Complaint Committee, 

and David Hough. Also, this does not include individual actions that our Union members have 

taken to try and resolve similar concerns. However, we as workers and Union members haven’t 

been taken seriously. We know that our experience doesn’t represent all of the Hennepin County 

workforce and that not every worker who is disciplined, retaliated against, forced or coerced to 

resign, or terminated contacts the Union.  This experience is not unique but part of a larger prob-

lem at Hennepin County.  

We want the numbers. Why, when other workforce data was shared at the Supervisor/Manager 

meeting, weren't the termination statistics? What does the County have to hide?  Based on our 

experience, we want to know if workers from certain groups are being targeted for discipline and 

termination. Where then does that leave our Union? What can we do? 

We as AFSCME 2822 Union Members will find these answers. Our Union Defense Committee 

has been meeting for the past few months to devise a strategy to fight against discrimination and 

the targeting of our workers. In August, we began distributing posters and flyers asking folks to 

tell us about their experiences in the workplace. Our Defense Committee is continuing to organ-

ize and strategize to win our demands for all workers.  

We are demanding the data of involuntary terminations. We are demanding a review of the termi-

nations of workers of color, older workers, and female workers for the past year and previous 

years. And we are demanding an end to the attacks on workers. We must persist until we all re-

ceive the respect we are owed.  

This is a fight that will take all of us. This is a fight that will take courage: courage from those 
who are targeted, courage from those who see injustice, to step forward and speak out!  WE ARE 
MANY AND WE ARE READY! JOIN US! Fill out our survey, have your coworkers fill it out, 
and come organize with us! Email afscme2822unity@gmail.com 

October Membership Meeting Date Moved to October 11! 
Because of conflicts with the AFSCME Council 5 Statewide Convention in Duluth, the Execu-

tive Board has moved the October Membership meeting to the second Wednesday in October, 

October 11 at 6:30PM. This meeting will be in the Robins, Kaplan, Miller and Ciresi Com-

munity Meeting Room on the second floor of Minneapolis Central Library. The November 

meeting will return to the first Wednesday of the month in the Doty Board Room. 
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Tami’s Story: “People have some power! Don’t be afraid!” 
Lindsey Fenner, Executive Board-at-Large  and editor,  Penn Lake Library,  

with Tami Cumber-Posten, formerly HSPHD 

She has become a regular presence at union meetings, an inde-

fatigable fighter and advocate. Tami doesn’t even need to be 

there. As an involuntarily terminated (fired) County employee, 

she is no longer even a union member. But Tami keeps showing 

up to stand up against the environment of discrimination, bully-

ing, harassment, and retaliation at Hennepin County, actions 

that seem to target older, female workers of color. 

Tami started with the County through the Pathways Program, a 

joint workforce-development effort between Hennepin County 

and Project for Pride in Living. She went through a nine-month 

employment development course, getting straight A’s and a 

glowing reference from her instructor at MCTC. She was final-

ly hired on in a permanent position in HSPHD as an OSIII self-

service representative, helping clients apply for MNSure at the 

six Self-Service Centers throughout the County. 

Tami had spent her career working with the public and in non-

profit settings, utilizing her natural people skills. She loved 

working with her clients. But she started to notice problems 

early on, starting with the inconsistent training the County pro-

vided. Tami had four peer mentors, but with no consistent ap-

proach to how and what they trained. She found it was chal-

lenging to learn the job when different people were telling her 

different things.  

After only a month, Tami was getting scheduled to work alone, 

and was getting assigned to all six of Self-Service Centers, even 

as she saw coworkers being paired with other workers and get-

ting scheduled at their preferred worksites. She wanted to do 

her job well, but got in trouble with her peer mentor for “asking 

too many questions.” Tami started to get coaching after coach-

ing from her supervisor, who, during Tami’s first one-on-one 

meeting, warned her not to talk to the Union about problems. 

Tami got coachings around communicating with her peer men-

tor, for including an additional person on a non-confidential 

email, for not emailing her supervisor back immediately.  

Despite these unhelpful coachings and the unsupportive envi-

ronment, Tami still tried to do the best job she could for her 

clients. At her three-month probationary review, she was told 

that while she was meeting expectations and in-line with the 

department’s values and goals, she was still performing “at the 

lower level of competency.” When Tami asked for specifics, 

she was told by her supervisor that this job wasn’t “black and 

white.” No issues were brought to her attention regarding her 

work performance, work quality, or work quantity. 

Tami kept on trying to do her best, despite being constantly 

scheduled to work by herself and finding herself isolated at the 

rotating job sites. She would volunteer to help out co-workers, 

she was never late and rarely absent, she had high accuracy 

ratings for paperwork filing, she got positive feedback in re-

views from co-workers, and most tellingly, she received thanks 

and appreciation from her clients. But all of this wasn’t enough. 

At her six-month probationary review, Tami was terminated by 

a supervisor who had only seen her work in action about two or 

three times for only a few minutes each time. But to add to the 

insult of being fired, Tami was also escorted out by security in 

front of all of her co-workers and clients. Looking back on this 

moment, Tami explained how she “couldn’t believe the unfair-

ness. . . . The rules were different, clearly different for other 

people.” 

Getting over such a public humiliation was hard. Tami suffered 

for a long time from the psychological and emotional impacts 

of her unfair firing. But she knew she had  “to stand up to this . 

. . [You] have to make it better and keep going forward.” Tami 

and Local 2822 filed a probationary termination grievance, 

which failed, as expected. (Probationary terminations have very 

few legal restrictions for employers and few legal recourses for 

employees.)  She hasn’t given up, though. Tami was recently 

able to file a discrimination lawsuit against Hennepin County 

and her former supervisor. 

Tami wants to make it clear she is optimistic about the future. 

She is currently providing childcare for her granddaughters and 

is loving the time she can spend with them. She explained that 

it is “Good to be there as these girls grow, to influence them to 

be strong, independent, open-minded, know how to stick-up 

and fight for themselves. The best way to teach them that is 

from my actions.”  

Tami isn’t sure if she would ever want to work for the County 

again, if given the opportunity. She said it would have under 

different circumstances, in a better environment. Instead, she is 

looking forward to starting her own childcare business and be-

coming her own boss. But she has advice for County employees 

facing the same kind of hostile work environment. She wants 

workers to understand that “When this kind of thing happens, 

too often people just accept it and go away. But I want to en-

courage people to look for resources, talk to people, fight and 

stand up for yourself—People have power—don’t be afraid.”  

Contact the Union Defense Committee:  
afscme2822unity@gmail.com 

Visit our website: www.afscme2822.org 

Tami’s Advice 

• Keep a detailed journal of times, dates, and incidences; 

• Keep copies of all documents, save and print emails; 

• Ask for a union representative to be present at meetings      

with supervisors if you have concerns; 

• Respond in writing—stand up for yourself, if negative 

things are said, you have the right to defend yourself! 

• Engage and participate in the Union; 

• File a grievance; 

• Contact the Equal Employment Opportunity Commis-

sion (EEOC); 

• Start a petition. 
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Upcoming Events 

AFSCME at the MN State Fair 
August 24-September 4 
Stop by the Labor Pavilion and say hi! 

AFSCME STRONG Organizing Day 

Thursday, September 14 

 North Hub / Northpoint (1001 Plymouth Ave N, 

Minneapolis) 

Contact Ali, afuhrman13@gmail.com 

AFSCME Council 5 State Convention 

Thursday, October 5– Saturday, October 7 

Duluth Entertainment Convention Center 

350 Harbor Drive, Duluth, MN 

If you are interested in being a delegate, contact Ali, 

afuhrman13@gmail.com or afuhrman@hclib.org 

MAT Quarterly 

Wednesday, October 18, 9AM-4:30PM 

United Labor Centre, 312 Central Ave SE,  

Minneapolis 

Participants in the Member Action Team will be meeting 

for an all-day training and planning day at the United 

Labor  Centre in Minneapolis. Contact Shane Clune: 

sclune@hclib.org or shanecluneafscme@gmail.com 

 

August Meeting Highlights 
Compiled by Lindsey Fenner from notes by Susan Rose, Recording Secretary 

• Two new stewards were approved by the membership: 
Kameron Alexander and Daniel Winker. Congratulations 
and thank you! 

• After an update about Healthcare Bargaining, members 
voted to insist that RedBrick gets cut. 

• A budget was approved for covering the costs of attend-
ing the AFSCME Council 5 Statewide Convention in 
Duluth. If you are interested in being a delegate, contact 
Ali ASAP! 

 
CORRECTION: Last month it was reported that Rita Wat-
son was the new contact for Good and Welfare. The new con-
tact is actually Rosine Johnson (see the neighboring article 
and the back page for more!) 

Good and Welfare 
Heather Clark, former Good and Welfare Coordinator, now retired 

Do you know that AFSCME Local 2822 has a history of sending 

cards to our co-workers?  If you have a union member in your 

workplace who has had a death in the family, needs encourage-

ment or get well wishes, has just had a baby, is retiring, or de-

serves thanks or congratulations—any occasion that merits a 

greeting card—you can ask the Union to send out a card to that 

person.  Just submit the person’s name (and address if you know 

it) and the nature of the greeting to Rosine Johnson and she will 

get a personalized card out to that union member.  The cards are 

either handmade by our former president, Lynn Stetler, or by the 

local union-friendly artist, Ricardo Levins Morales.  It’s a nice 

morale booster, and a reminder that Local 2822 is there for you. 

Call or e-mail Rosine at rosine.johnson@hennepin.us,  

952-221-7454 (cell), or 612-596-0970 (work). 

 

Pussy Hats at Convention 
Susan Rose, Recording Secretary and Steward, Franklin Library 

Many of you will remember the “Sea of Pink” seen last January, 

when millions of women protested the Trump inauguration in 

their distinctive, handmade “Pussy Hats.”  The Council 5 Union 

Stitchers have taken that great idea to its natural conclusion with 

the construction of AFSCME GREEN Pussy Hats! These es-

sential accessories will be sold at the Council 5 convention com-

ing up in Duluth, October 5th through 7th. Proceeds will be do-

nated to worthy non-profits and to buy supplies if needed. The 

Union Stitchers are accepting donations of green yarn, any color, 

any fiber content, so that we can continue this fabulous project! 

Bring your donations of green yarn to Convention and turn them 

in at our display. For more information on how to get involved, 

contact Susan Rose, srose@hclib.org 

Know Your Rights Training a Success! 
Sam Gutierrez and Genae Nicole, Co-Chief Stewards 

On July 22, 2017 AFSCME 2822 held a “Know Your 
Rights” Union training at the Minneapolis Central Library. 

The training covered “How to Use Our Contract”, 
“Weingarten Rights & Grievances”, “Documenting Work 

and Supervision”, “Building Workplace Solidarity” and 
“Anti-Discrimination.” Almost 20 rank and file members 

attended the event. There were many great questions and 
requests for additional topics to be covered in the future!  
 

In addition, six new people were interested in being AF-
SCME 2822 Union Stewards! Two were confirmed during 

the August 2, 2017 membership meeting. More steward inter-
views are being conducted for confirmation in September 

2017. If you would also like to also become a steward, email 
AFSCME2822steward@gmail.com with the subject “I 
want to be a steward.” If you would like to have updates on 

future trainings please email the same email address with the 
subject “Future Trainings.” 

AFSCME Council 5 Convention 
Dirk Schot, past convention attendee, Minneapolis Central Library 

In October, AFSCME Council 5 will be holding its annual statewide convention 

up in Duluth.  Our Local is allowed to send delegates to propose and vote on res-

olutions, attend workshops that strengthen our Union, and to vote on any open 

elected positions within the Council. Each delegate that signs up to go will carry 

the votes of a percentage of our members, so it is very important that if you sign 

up to be a delegate that you are present for voting. Otherwise our local will lose 

those votes. 

The convention is also a great way to meet members of other locals and learn 

about their battles and strategies. Typically, there are workshops that teach differ-

ent aspects to organizing, as well as the history of AFSCME and the labor move-

ment. At past conventions, the delegates have also hit the streets and shown soli-

darity for other workers. This can be quite exciting as you get to see what having 

hundreds of fellow union members standing up together with one voice looks and 

sounds like. 

The convention lasts 2 1/2 days and usually has some social activities, like a del-
egate dance, and on down time you get to explore a little of the host city as well. 

So folks, if you are interested, make sure to let President Ali Fuhrman know that 
you want to be considered a delegate. If elections are necessary they will be at 
our September membership meeting. 

mailto:afuhrman13@gmail.com
mailto:afuhrman13@gmail.com
mailto:sclune@hclib.org
tel:(952)%20221-7454
tel:(612)%20596-0970


 

 

New to Hennepin County? 
 

If you haven’t been approached by a union representative  

yet, please fill out this form and send to our membership 

secretary. 

 

To sign up as a full union member or for Delta Dental 

Insurance, or to get answers to questions about AFSCME and 

membership benefits, please fill out this coupon and send to: 

 Rita Watson 

County Attorney’s Office  

Mail Code 510 

Name ______________________________________________ 
 

Job Title ____________________________________________ 
 

Work Location _______________________________________ 
 

Mailcode ___________________________________________ 
 

Phone _____________________________________________ 
 

 I want to sign up as a full member. 

 I want to sign up for Delta Dental. 

Help us remember your co-workers 
with a card! Let us know to send a 
sympathy card, get well, or 
congratulations. 
Contact Rosine Johnson,  

our Good and Welfare Coordinator: 
rosine.johnson@hennepin.us or call 
952-221-7454 (cell) or 612-596-0970 (work). 
The request should include the name of the 
member, the reason for the request and home 
address, if possible. 

With Delta Access, you can find out 

about your Delta coverage without 

even opening your mouth.  

www.deltadentalmn.org  
 

Delta Access : 

651-406-5900 or 1-800-862-6042.  

Always refer to your group number 538. 

For an application or if you are retiring and 

want to continue Delta Dental, contact Deb 

Cassidy at AFSCME at 651-287-0508 

or email dental@afscmemn.org 

A New Voice deadline is  
September 7. 
Articles should be 400-600 words in 

length, letters less than 300 words. Send your 
written contributions to: 

Editor & Publisher 
Lindsey Fenner  

lindseyafenner@gmail.com  

Circulation & Distribution:  
Rita Watson 

rita.watson@hennepin.us 
Susan Rose 

srose@hclib.org  

Local 2822 Officers 

President 

 

Alessandra “Ali” Fuhrman 
afuhrman@hclib.org 

612-543-6909  

Cell:720-771-8471 

Vice President Jayne Mikulay 

jjmikulay@hclib.org 

612-543-8426 

Treasurer  

 

Vacant  

Recording Secretary 

 

Susan Rose-Library 
srose@hclib.org  

612-543-6926 

Chief Steward Genae Nicole 

genae.nicole@hennepin.us 

612-543-3366 

  

Chief Steward Sam Gutierrez  

samuel.gutierrez@hennepin.us 

612-460-7264  

Membership Secretary 

 

Rita Watson 

rita.watson@hennepin.us 

612-596-7843 

E-Board at Large Valerie Wiggins 

valerie.wiggins@hennepin.us 

612-596-8000 

 Lindsey Fenner 

lfenner@hclib.org 

612-543-5801 

 Adonna Swift 
adonna.swift@hennepin.us 

612-543-2195 

 Shane Clune 

sclune@hclib.org 

612-543-8426 

Delta Dental Trustee 

 

Ann Baird 

ann.baird@.hennepin.us  
612-543-0270 

Good & Welfare 

 

Rosine Johnson 

Rosine.johnson@hennepin.us 

612-596-0970 

952-221-7454 (cell)  

Local 2822 Website & 

Facebook 

http://www.afscme2822.org/ Facebook Group: AFSCME 

Local 2822 

Steward’s List 

Steward Phone and e-mail Department/location 

Genae Nicole  

Chief Steward 

612-543-3366  

genae.nicole@hennepin.us 
Hennepin Health 

Grain Exchange Bldg. 

Sam Gutierrez 

Chief Steward 

612-460-7264  

samuel.gutierrez@hennepin.us 

afscme2822sg@gmail.com  
In subject line type “2822 911” for emergency 

HSPHD 

Government Center 

Jayne Mikulay 612-543-8426 

jjmikulay@hclib.org 
Library 

East Lake 

Ali Fuhrman 612-543-6909 

afuhrman@hclib.org 
Library 

Hosmer  

Susan Rose 612-543-6926 

srose@hclib.org 
Library 

Franklin 

Shane Clune  612-543-8426 

sclune@hclib.org 
Library 

East Lake 

Brett Schlosser  612-543-8451 

bschlosser@hclib.org 
Library 

North Regional 

tel:(952)%20221-7454
tel:(612)%20596-0970
tel:(612)%20596-0970
tel:(952)%20221-7454

